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mTftUT ^ 

2S ■^, 2001 

yuftvr #51 (aifiraiift aflr fttPitPi, 2000 

urifN 3Tftrf^, 1976 (1976 21) ^ 30 ^ ■«FI wfW 

3^7 wiW (^'Rl 

^ ri^^l^iRan ''<iini %, ;— 


apsqra-i 

yrtHra: 

1 . ^tfi(n^T’=nR, Tnw3^lT7i7i^ilV=n 

( 1 ) 2000 <tie<nliull 

(ii) Tnm ■^'1psfT!?H ^ wha 

(lii) srftr^jRt 3?tT NT I 

THT^ -qy -g^, TT PtfH'MHl l ' ^ 3r^NT'3NNf^%ftmTNNTft^7IN1'*f5^^iNfW'^'^N1T1TNPN^'^NeTT 
^*11 I 

(off) NfJPjft NT 3TT®TINt T'N oq[^ NT SfNNT % 31TNK NT ^ NT, 

(^) NTdtfiTNf fNf NT TITNiR NT TTfiN TITNfR NT iNiTft 33^ yf?lPiyRi4 NT 3RN^ NT, IJTTTL^ 

#tl 

2. mR'mimit^ 

^ WtN^' '^t NTN NNT Nit^ NTN f^TNN NT TTN^ % Nf^I^ N ■^— 

(NT) ‘‘3TfNf^’’'^Nr^f^wftN^3TftTpTNN, 1976 (1976 NfT2l) 

(NT) “1^ftN”'^t^3NNT 1987 NfTN^fNN3TffN^tl 

(N) ‘‘fNgt^Nlf%IN#’’i^ftf^ 5 (1) ^'fNNfftTTNTfN^ 

( 1 ) 


1045 ( 11/2001 
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THE GAZETTE OF INDIA . EXTRAORDINARY 


[Part III— Sec. 4] 


(Iff) ''4*F’'^3if»iiPmTi?Imi3^'3T^(i)%3iiptn‘W(Pm3n?ftTniTn*fW^3^^ 

(TT) “f*t^ypffRgyT”^<yTTit Myi^ aiftiihaf % I 

(^) ''wOTR4<w’’^TwmwwT’i!r3niR«nT«rRRHTnOT3rfWdaBiMnti 

ti 

(^) "■^WH aiRpsiftqf % '^f 3it*w "if 3 t«iw ?ro grftinjrfV 

ti 

(•3f) :— 

(?F) (w?i^) 

(■a) -(nr ar^Ri, 

afk 

(■51) 31^1 

(.-6) Wm3(^) (2) 

'ft t, awpft TF<i ■% 31^ ^-otk ^ 

W '‘3Tftr^'’-ftfaiftm3(Rr)(i)'ft 

■^Kt[-^t TJni^ ft'3ftl*5f#-in ^fi4^ PTI TrfftiTR ■!J1RI ^ 

%i 

(Ti) ‘'RftTH'’'ftftT:rn3ftTRirTTi{ M%^^3rfftft«ti 
(e?) '‘3nftt3ti^Tf^’’ft%TOi|^3rfftfta%3ftT 

(7;) ■jift'w” -ft 'srwT ■sRprfw'i ■ft ift'nn ■jtmk 'ir’i ’iwr aft^nwft, ^ Aw-ii 

3ftft«FTft "ft -aBR ■>( arfftftn ■! I 


3i«ini-Il 

atfiwnft^ ^ ^nfriiRR, f^i^, 

3 . arftranftqf aftr *»lR«RyY ^Ki^niftsniiT: 

(■jp) ftRi ft? sftftRnfIftf aftr Rift^rfWf ■^ ftnRigRR ftpRl Wljfti 

( 1 ) 

(i) ^-I 

(ii) -^ftw-Il 

(iii) -^ftW-III 
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^WTIT % -CTlf*? TWR #11 ' 

(i) aiftroft 

(ii) TniST 

(iii) #r-5R«PTl 

(iv) «iRv5 

3# elfHHH a# Pf^SIW HU^IVl ^ ift-jO*! ^ TR^-^1*P1 

f#trwti 

(2) n^-ia R4f*m0n 

RlfwRi 3#t aR^iht^ftlPw-'^if-isrsiW, snifjRlRl^ 3# ar^ 9t1#iT, 

5Rt ##T ■^Pn-3Ti1*t hPlf^ii 1#n "SITU I 

(3) 

3itj#*!i ■^^^p 3T«#«^viqi5^, '!t>4'qi0, awKif^rr 

^4«(rft, ■grot 'nri # ar^i #>#, Ri^TWFr trjro -sra 'HT*+)K 
wi ^ RrPift'y f#ii i 

(79) w f#m f#ft ■‘ft 'TO iny 3i«f wrrar ■ani^Ti Ri? ^ siRwift^f ''^4i^iR4i‘ % tpt) wif 
4. 3TWnft 

yr pqPmf 4' ai ' - Ti Rite •gm%#I ^ # aiwro tithriW sfiiy % aT»7i#T, -aft 
■97 fr^s^ 'CRT "aird Rfi( ■amt f^FTft Riftne ■anjqTi -qftftqfiT ^ % %t( RfttI inrH'^l-’H 7#i afk/^ 

3T%ft^ wt 60 Rm afr#r^-3Ft 3T#f % fell it;*} a#/7n arw# armn ■97 #ilP>i?i tt^cti t 1 

T^^-qf 3ffe^ 3fT7*7l4t STHIR-^7 Rl^ffeTn-sn^T^ ^ % wfe ■^int^l I 

(1) 3lfe7^itM%7RT»4'4 37«a71Ffe#RT3nfe!|n7t#W|7F4'niM%7Nq4’7T?TWWRl^^ I 

TT^nij -q^ fe-qfi; x|g | 9q^ % -qit^ # lit 7#ntfei! % 7i4»7 4i 4t 31WW RP^iPw inffeFITt #IT I 

(2) Wm4 4'W'3’1#I1I%fe*n713lf¥47mq?t qro 29 %31^7117##17179117^Tm^-qq; 

feqq) % 3757117 # 'Jii<j,'fl I 

(3) fqi # fer 4' 37#t Ri^Rw -97 ■st#F aTfewt 3(fl7 Tf## fe #11 ^ w )qqtftn -qr hi^i ittit feW-rar 
a i faqi l T ) 797*^1 (fw#7) ■smFJT-'99 irT^TT '917=11 3719?9911!#! I 

( 4 ) (i) 3Il#l—■^711 7^ 71^ TiqfVl, 

(■91) feTT^ felTft ^ 99fet % 7119 f#nF 1#It % 91 fe91F 917% ^ 91717 f#TT t, f## M'#/#! =#99 
37991 

C^) fe^ ■q#/9t9'^1l I## ■# 151^ # fe77t=#fe'^ 7719 l991Ffe9T'^ "91^9919 9174 911 917R Rti’ll ■^. =399 
■99 ■qi Ri# 19'91 fen 919 ■=# liH I 

97=5 ■qF fe 9f9 fejf# "StlRiq#^ 919-4 7#!e^fe felt fe9TF^ =59^19 991 #719% 37==9 9^1977 97 9IP1,7#11#1 
% 3T9rf9 3T5#7 % 3# 99 fe ifet 917% % 399 a7T9R # f, 9 I 9F 777 fel9 % 99# ■% 7^ % 71919111 

(ii)7feriTT 

#119%#7T4'3TT#97#1%#9 97 91#F37f#iI7t9T9l49T7t3Tg7j:9t II # 3757IK 379=% i^9#9. felRl'%1'#’%'991 
9lM')|l ■97^ 9felTl 

6. ^#I9R3fe»fe 

1#m 3 %'-sfellTSm fe7%9t 77*199^99 97 f%^37f991t%'91914917% 911 %n'inn, 9% 3%7 %99 ijfeqi 39 
99117-9% ■#%, 9ft 3lfef%99 9% 9171 17 9% 399171 (1) -^1 319l49-##7 7179117 m 7199-7799 97 f#19fft9 9% I 
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T^Rif % 3T^wi: 'tI'rt; ^n; 

% 3^1% ■^vt% % ■f^RTR I 

^ ShT4 STRnSTI'4' ^iphr?^ ■SFT3T ■?, Til 3ik nit XnsfT '5f)T ‘RPT 

3^ ijtTT I 

S.'qfHtSjr 

I i) ■^%^-T ■^* r'l'^j'TO 3TftT?Fif[ 7^ ^ ^ 3RTftr % frro rt Pi'j,r«w ■;nf4^rrft ^ ^ ^ 

aErftw^ 3TqftT % 7f(T 4f^'II I 

(ii) 3rf^4^ ^ 7f%W-I ■^^ Tri Ifit 3T^ % f^ TTftsf^ ttt; 7^_ 

^ ■??; 3TRflTRi 'Rit ST^ftl % f^ ^|R| 'aR y^,J!| | 

(ill) T^Rf T^f Rit TTftl^f^i^T^f^RT ^ 

anftfR) ^ 3l=(IV ■% R^TRT RTI R^RT I 

(iv) (Rr) fHWtRRi aRtfhw ■^' f*r3R?r RRfRrfr rrt i^f Ri) % frn^ RfMw rt t^rt, Pi^ f iw 

?Rr w. ri^I^ ^ 3TRfliRT Rft sirPt % r^tri rh r^rt i 

(73) 3TRtRR!T Rspf RR «h4Rrft RTRf ’if RR RT Ri^PPl Rn% RT ^5; RFt^ R?) aRTfR % RfHtW 

R7 1^ RTfV«bKl '5TR #1R^ 3TRp47F R?) RRf^ % ftRJ R3TRT RTI R^FRT I 

(v) tefft aifVRilO RT RPfRrft % RIR^ ■^‘ rR^Iw Rft SlRfR, 3R% Fit Rl^ aTRTRKR Rft RTRT RRI RT 
■Snft^RR^t Rft RR '4' 371 3TRfV % ifRlR 3RRiI RJPtRpqTIFT 3I’4flt'I'JI'IR) RT aTpfR TTtRTait % 3RRT R^ RR Tl^Pft I 

9. T>!| | tfl«t»<R T 

(i) rR; PlfiRw ifiRiRilil Rit RR ^', 3lRliBlTtRIRi7tRltt-4 aRR^t RfHtW TRitRRTW ^ 7^ RR FTt ■^, Tit RR 
arftlRiTTtRtRi^RlORit^RiRit^'^'TRIRtRRf^RnTaTTi^ 

(ii) RR; rMw R?t RfT^ R^ STRfR, Rf^ T!^ RftiR rMw R?t RRf^ % 7 ?tTH, 

arRpPlTt RI RnfRirt RRR RR RT TRIRIRiTR % 3R^«W R^ t, Rt ; 

(R>) Tft^'PrjtRT ftiR RR arftFpT^■RIRfiHnft ^RTR^"^i 3TRf5t'^RIR tfRIR^t% RR Rtfen'^RiT aTRRT 3TI% rrri ^ rrt 
RR ^RR ^RR RRTR Rit Rft RRUft ^ I 

(T3) ^TRTR>t ^RT ^ R^t'RR f^FR RH PVttfl a^lf^IRnft RT RR^Rltt R) Hi*n?t ^", <j 4 3TTt RR RT RTRTRftfR f^IRT RT RRIRTi^, 
ftlTF^ 3^ R^FRR ■ftiRT RRT RTI 

10. RtfeRT^I 

(1) (Rl) RitJ 4t 3lf^IR)I^ RT Ri ^R Ttt ^ftRi^ RT 3RTt Rift R TT3^ RT TRTRRR ^ % aM FI^ % RTt ■^’ t^igf*RT 
RTftWT^t Rlt 1MtBR RRT«t Rtf^ l7tq ^STTR) rW^ R^ ^ rVtT I 

(T5) RtfeRRltaT^ftm SFlPr^RRnTRWt ; 

(i) aiftlRTI^t % RTR^ ■^'RfR RRt%, 3^tT 

(ii) RP^RTft % RTR^ RiRT RRt% I 

(R) f*FTft srftlRilft RT RRfRI^t ^TTT 3R-1^lf^ (1) (T3) % RR ^ RTR^-^f, 3^ tRT R^t % FR-^f, 3H^ 3T^rf^ 

Rtftrr Rit 3 Tr 1V ^ ^RR % RTIRT TRIR RR ^JRRTR R5TRT Tst'ii I 

(2) 3R- W ^ RR (1 ) R RR^fe ftiTft RIR % Rtft »ft Rit^ SlftlRn^ RI Ri^Rfd, ftlTT^ f*IR;C afg^IIWpTRT 

RJ^R l tgR T f, rH<ir*W RTpJRT^t % f^Rafl ‘’JRf^RtRR % 'ftlRt '^RI R^t Riff Tl^JRT aTRRT TRTRRR RTft TlVlt 3^tT 

3T5?TTTTf^ RR^Rlft^fl "^t RT 3TT% TjtTIR SrPTRiF^t RI RITfRift ^ ■firRT RRT TRIRRR RIT RTti 4t Rtfer TTR RRT RRTRt Rr! RtRT, 
TTIR RRI3^ Wm*i RlfMRilTt &ki TRtRIIT R RR f^RT 7)ITH ( 



['IFTIII—-0^4] 


TTJm: 


«f)< fi!;*^i 'i*<i'^'^rr'3^^ sini^ ’*fii 'tili T^fiw wO fV)'Hi'fe <5^^ 

ftpFS: ^ ^ '^Jint Tit w*t ■jnfwnft w arfiR ■#Itt ti^ ^ % 

•gTT 3Tfa^ ^ ^4 qi <) % ^ jv ii TTPi«t) tw4q i fHf ^ T»it^ tm ^myrr i 

11. aiftiBiiffifli aftr'^t^ir 

(1) (i) Mt 3TPl®fiTft '*n wHrtt 60 ■<T^ ^fit -an^ ’jft 1!t% '^T ■^-■pT^rT ifTHT I 

■TTTg ■^1?' ■fe' 3TWT«fr, w^' ’5^1% (21 ■^' w Pr^ T3*fhfrT win Hi ^ f^MiiRvi ^ ■'tt, 

■5^1% Pi^'M fWi^l srProift 55 ^ 3(iy ?t^ %r'^Kt ''*11 3fati ^ 30 ^ gici ^iqi ''jft '%r *)i<;, *Tt 

fVl^l nt W*1*H ^'ll-Pl'^TI "H<. % I 

■*17=5 ^ 'P Pp7TT'3'T-PipTqti %insTi Purft ■qr «64^i(l w ^qiPt^n 'Jim,<ii, ^ ttpPp 

arPj^ilft ^ ^ «f)H ^ <t)H nil *hc1^ hc^I sn4^i^l hihcI ^ ii,*ti H(i14 hc^ ■s^ RnRsin Pf •ill^'H ^ ^ Pttt '^ii>j, ^ 1^4 

arflro^t ■*IT *64'^I11 ■!pt % HIHtI ■rf ifpr wi^ % 3fp «64Mld HIH<^t TT^ ■>Tlft4 % ^<I«IT tjnolvi 

T^t ■^Jin^ I 

inr 4t 1% ^-PrPm (2) '^f %i^ inaniFT % st^hr % ap^ 3iPj*PT^t -qr qqpqiff P;t^ 

'itTR3Twm%f*r'tq^f7pR!:5'^'^ftiftqi 34«iT^i;q'^'Tiqqnt3fR'^3r«iT^q=TPq?i%'qT'qt^TfpT’q^ 
aiqffer % 'pTR ■pTJpT I w ■*it^ ^ Pr+q #n ■! Pp qra pp^t qqr sir^ •'qiqtPifl 't, "sr ■rtr^ Pf tPtPitt 
aTppBTp -qr q)4-qi^) TR TniT ■qpRT ■qR 'P^ qm^qr, 'Pp ai^q^ ■% qit^ 3 tt^ tP q Pjqr i 

(2) 3Tttw ■qt^ ■qqr qiq ifPr '«qtqt‘ ■q^P 'p# ■piM ■jqpw tiPtPt qq ■qqq qPrri, qft "qF ■jqpairT qiM Pp 
qq-PPqqq (i) %stjrrP fRparPiqqft■qrqqhnppqiPpfqqRpRiT'qnqT^qTf^'qT'q^i'qF iiPiPi ufPqi 'pP srf^qqp'qT 
q.4q i 0 ■qiqr^ qP Tm-'Rqq qr ■jqPw qjtTit afp 3 t«w qP 'ftrpift?! ■qppt i 

wvp<»»<ui 

'?RpiPrqq'^3Ppqpr%f^'qFaqrftiqqp'qT'qnfqTp, PqqqP^JTq-PrfV'qifrP'qPqF’JpqTfPa'^, apqqrfprrrqp ■ 3115 '^ 
'^'qi^'qiPP%Pr®^'q^'%»qp!rpP3#qPr5qFtqti'3it3iPiqqp'qTqi:4qiPpRp''stw%'<^ wl.S'Shi.PpHt 

-sRq■Pfq arftrqrftqr qP arrg■'jP■' pott p, ■qF'srRqiPP ^ arPTR 'f^■pqrppyqTpqi 1 

3i«zira-3 

■pqr-fPoRrt, qf^Wdl, ij;^ nrqid^l 

12. -pm-tpiwt 

fqr ^aiPiqqp-qr q^HirP %-Rqq P-Pqr ^Ri WT-Rqq qr PrqffPi Ppt^ "qr^ wrq-qr Rqrqf m pqr-'pqqt PTqt% 
qqq P iisn '5mj,*ii afp "srP PrqfPq ■^qiqqqft Pi fin ipPI t 

13. qRwrti 

ti) Pfqrqq-PiPm( 3 ), (4), (5) afir(e),Pr^qtqqiqt^wR^qqq-'qqqq^^^'qq^^’^qp hi-IPi^^jIT% 

aiBqrpq grPiqqd-qr qrPqrP % qrPqr-qqp % ^qqr qP:«3Tn-ijf^ qqr-ftqP % aTRrPq-mP-qR Tjfeqr-nPqT I 

(2) FT qftw qP ?Rr PrqffPr Ppt^ "qr^ aRTRiFp qr ^jqftwr qP qiniTp qq aniqq ftrqr qm^qr qqr 
aifqqnftqf qr ■qqPuftqt, ■^^Rtr Pt rriftt%■ ptq ■qftqiPpTq %qT '^i'*,'ii 1 

(3) cqr) pF^p#!Tp-qT'PqqqHp''qt?r^ 3 TPiqTiP'qtqRpqTpqpqftw'qPqqqT' 3 qwf’qTpqqqmP'F 4 qP'Pr 5 te 

qP ■mfPa % P qP qqrpP 1 

(TEf) w'PqPqr■pqwrPTiqTqpqr h«iK qiit Tp-qraif^qqt^RT a^Piqqpqr 'nP-otK'l ■qFi anqp 
qRm ii ■qP qqqr aiqP ■^tqr hp^ ■% qqP "qT ■pqqqiq P qqqp qft^qr 'Pr ■?qqP P qP ■qrqTp 1 
(q) qFT ■pP ■'jpqqf tPiP qr P TTRiq ■pqi Prttr qrP P qr arP^qr nnl-in aTPiqqp qr qRfqrP rf, rf 
■ jqqp ■qftqmr Fqp qirp Pr -qqp 'qr Pahhih, Pqr Pt hihwi tP, ^ iqqP P fpqtftq qp qrqqt 1 

(4) qp tjjpjP ^apVqnpqT-FTFqq^fPqPqneTq, aqfPqrqFt fWr,-PfPqqqrq, q^pTi?#%'fFqqT29 
1980%qqpT51TTrqT. 2/17/79 STR. 3TR, qt. -fTR qftqrf^ P^jPRTr pF^RTpi qP Pqi ^rq^TT^ qjP qP TTlPlS qP pRT Rp pRT 
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Tirar u*r^«hT ^ ^ ^ 'n’ni ^ tot ^ ftr^T*ft ^ 3?tv^ 

^\^7iraT'SnWf?f 22TR'rfI, 1991 % 11 -3/90-3TK.^im.'^. (1) 

^ Ti!i^TT^ ■’51 % «Rnfn ^ ^ 'r+mi i# i 

(5) i^irf-^n'^'^ ^ '51 i5!4^nM ^ "^TPR 

%^w5BH«bl '3n*ifi^I^■^'^p^‘^'^■®^f^'5llH‘^I ?r?Rf fti'«if%■'HiHi'^■^3iRftira ^tPr^li% 

an^ferftun'onil'f iin(l<9^ wHiR'niR^B^'«n^ 3Twif«W’ift'5w<, orfl'ani 3 IrRj?t 

arp’aft^ lint 3TvqfiM ^ri iiirt ■fin'^ Tn 3TOf ■% st^^tr ^ 'JITH'O i 

14. 

"^RH "^WRIT I 

3TPiW^’"RI ■^Rf’SrfWf RSt'TljHrfhRI Ri:45R ■pR ■a^ tJRT 29 % aTJRR t^R ftfH 

■ni^ ■pRRff ar^HR ■'fit ■aim* ft I 

15. Ut5 IR lrf4 

■^P54) l ^ ■RI ap^Rlft ftR> JR^Wyn "3^5 'RR’f 'RT ^RRRH '^' WIRNR TF? '4^4 'RR^ 'ipr 'ftlH f^l^RR ’f^PRI "RRI 
T(!t HT -gwi RI ■^RRRtR '^RRftRRR ftRft PlftlVi STRf^ "Rt SR^RRI MR^W ’^f T!f% % 311iR^ ift, 'RIR ■3’^ 1^ 

■RqpTTTR ■RR^ "RI ■Rft«ft^ f^fRft ^ 'RRR WWIRfHfl 'PiRn '’RT <^^ai % I 


3ieiro-4 

3RRRRT, ai^VUHR Tpt 3FfrH 

16. fijRft aiftWiffl'RT *»>4^lfl *|'»Hf!ff 

■pifftR) arf^Rilft RI Ri*fRlft ■^fRT■Ril TpfRilf^TRj ■aifilRiitl 'R! «t)4'^i(l tj'l'll sfR■3R^■^Rl^ "^R)TTOR'Rft’’*511''^ RRT‘RIT 
R?( ■’SR% Ril^RR ■8f ^ R qfi w "Rt ■’RIR-f^T’tR, Pi'RH’\ "Rt IRRRR ■^’ ’3’^ 1!®! "RRI ift % 'Pl^W^PRR afTRIlT afR 

■PRFT-Rt ■ROTRI ^ I 

17. X!^ 311^^ ^ ^ 4(fV<^ 

^ RR-SR^RP RT RRf^rft TT ^ ^ 

1¥r^ RT ftRRR-^f-3^ W-RRI ^ l 

18. 

■SR^tRT 3Tfl5RnT^-RT RRfRRt 3n%-Rnpiff %-iNr -RTR#'% RTRR T!^ ■nW’ftR^ 

3TRm RR1^ TtR=ftR "5^55^ Rft’^RRI"RnRI % "RT ■^Rf ^ RR^RTft RT RR RRi ■RRPZ ■Riff Ri^, RR^ 

TqrfiiqT RI ar^T-pRf^RRR PR "ftiRI RR^ ^ ■RTRR RRT’RR ■RR? •S’ft Rf^ ?Rt 5TRRT R^ ■TR RT^ 

%1^RR^^1 ■?^RjJ^RR^%f^R’:^R:*Mt3lWlt^R. I^^RfT^IRW 

19. Rfit ■«fiT 

■R^ arf^lRnft RT RRfRrft ^fRTRft ^IRI ^Ml'T^lO RR Pl'WI'J'^RJ RT^ 3?R ^RT RR Ari ^ ftiR UmW <Ar 1 RRT 
■RRfpft srftRPrftRf, fRi % ■RiPRft' %> ■RIR RRft ■RRR OitRilRR Rialn'll RR ■RR ■RT CRTR^I 

20 . 

% Rt ^ Riff ^ 3?R ^ ■Rajjft % 1^ ^ RPni^ RT R^RRR^t R?t RfW^ RT 

■RRsprft «itRRl ■^’ arfiRRR Rt I 

21. B ITI oqqRN q«^iyNmR^ 

R?t^ »ft 3Tf%IR5Rt RT RRfwf Wl TRpRinff R^f T!^ R^ % ^ RTP^t fTJJRR RT RRRfm, Rf 

^‘RRRt'ft lit ■Rt ^H^fflPlRi, ■Rit ^^RiK, Rik, arj^ "RT HI') ■R^ RT^RI 1 











[Mmm—^nJ¥4] 




srftnfjift ^ «h4^i0 "4^ % flni wnf^wf t?? «nf^ ^ arw 

'tiMwiR, omq«ifi)», ^Nrf^, tiififth arw ■a^iftr ^ vHiebR*i«b «m 4 ^ Tuf % 3 t#t ^ ^ t 

% ’5^!^ wiT I 

■*nr Ht ftr w ^f)Pf TFW^ ^ ^tnr ^ "3^ TTiftwifi'iTO ■^)T^ ^ f*T??T ft;^ 

■3IIT^I 

W«>fl*<ui : 

(I) aiftwirl' «h4^i0 mR^k ■jrt ■*Rtf w<;w ^ «<nk %4t «tiiO«iK ’4 wn % f^>4t 4Rn n441 ^ 

<*jh1»!h 1^44^ ■?*n4t % '*n bm'w ■!i 4'4 ^ tff '?j;tnT 't'P ^ i 

(II) nt)41 4 Ihi H'3f4) ^ *t)4l?ii n'^'41 "sff 5^^ mR^h % Rb41 4 31 ^^ 4> - 3 ^ 14*3 ’i4, ^'INIT 4* 

4) RnH K^K 4i "hl4 ^t HH fSM Pi Pi *1*1 ^)I Mi'll '511^*11 I 

(ill) 3 iRi^| 4 ^ *1l4'*1l4 *4] '%' f®l*1l 3l^< 3 ih^ 3ipioMRof> ef)4™l) *M Pl^^*! *ti<^ 4^ Rl*1l*l, Pt>4) 1^4 

44T’qi3I^4)M'fl%, 4i4'ft ^iRiPI'MM, 1956 (1956'^ 1) '^T flWH-4 TJiJTT 14^4) 3T^ % 3T4 Rt 3T4ftiITT 

affeji^T eilP'lf^'h M'Ml'Jl'fl 4^ %!( f454i' ■Hl^hl'O <1(4Pi 4) Tf^rF^(’?iT'>T "qT ■5l4«14 VFT ^ ^ : 

^ afTfRapRt -ITT 4h4-'ii4 4(?n?^ arfRPm, 1912 (1912 2 ) ^ ttwt -jram f4;4t 4f 

<P> i f5^1^fl Rrot i^4) <ig*6 i 0 nf4P i %, •jfl a4414q^, i860 (i860^2i)'’iT7TiwT3nfiTl4i4(f4RT4i3r#T 

4) 14^ wi(^P^«P, 4iii(4«h' "^n ■94 w4 hPiRi % Tf^R^RpT^, y<i(f'i '^n inr^ 4 hrt i4 ^uni 4 1 
(iv) ^ a#PFi4 v\ ^sF45n4 "WT'J|i( ^4ij4% 14^ (4^4 «i4'Si(4<t) 4^1 ■qr yi?43 «ir4<i 4 
3 pt 4 liner f4n( mu f4i4t *wm ^ii4 •iili miIh t41*TiK 'nH *iRmi i 

22. 3tfileKT4^ofnfTn4^3FprfrTf^f^l?I^'43P[4ft«IiT^lt^TlT'3’jft«lftT4f^'5T^R^ 

(1) »43TRR)i4’*n ■^j4^'?wt 311(4^)14 4 315^41 friT^RnT"^^ 4 31^4^^ #TT3flT'=i'?4T5F44n4'^ 

^4^h i %'»tpt 44 ■<T^[f4n f4f4;wT ww 1^ 3ijqR«Ri t^hti 

(2) ^ 3rf4JBt4'*n’<ii4^, '3f(fipn^43^?^4 3Tg44!TnTFint'^4^^^'^^4 3 iRr?> 

■'R T^iti 4 4 44t sTjtiftKfPr ■*113Tf%w ■fPT*! Tpsfi 3R'^f4 ^ 3TiTf4 % ^4^ 47 r 1^4 h 4 44 ^ '3^'4^13fR 

wi 'STrf4*Bi4 ?[nT ■TO ■RT 3i;iviiy^wv *f>t iftoP t i 

■9T*5 ^ 'WT Mif4<6Kl i414r 3 iRtot 4 ■*n <ti4*ii0 ■44444*4 4 31^44111 ■*n 3rf*w 4 i:ft ■sit ’3^i4i 

f4*m 4 *1T?T *4 4t ■51^ 4)4 3Tg44!iRr ■*n 3Tf4^ ■^ 4t 3rT4isft ^ ■R*iRiT t f44^ 4 t f4i 44t 31^4444 ■*iT 3if4*fr 

■^ ^41 <«n«6l*l ■^ ?RI (4*lf4T f4l*lT ■SITU I 

23. ti^lM 4 «H6< ■liiMl 

■*if4^*4^3rf4sf4t-*iT^*i4^3T^^»n*i#4^wiffi’5rH4^*iT^5i'H43if4*Tn4'*niiii«ii y<i'q^^^^n*fMK4m^|^4tTiF 3 tmw 

4t ■^ ■43 j 4 4) ■f^^T TKT '«iT'5*5ira*T 4 ■^T^ ■^ I 

24. ^qSTT Wft*K «*)<^ 4 3Rl^t 

(1) 4t^ 344*Bi4^*n*p4Ri4^=i4t^?R*i4*p4r^f4)4t'!nf^4^*ii3T4=R<T 3Tf4^>i4'*iT «ii*(’miO 44t^ *jhi;k ^1=6I< ■'iRmi 

3?R ^ t 4 31*14 4^ 4r 144t ■'n 3nT4 3itT 4 *?)4 ^ 4F4t 31^ *44?! 4t ^3WH ■Fit^ 4t 31^44 4 *tt I 

(2) 3Tf4’^>i4^*n «b4^i'0 :— 

(*!)) T!!^■=4T 4tt■' ll4*11 ■*n 44^444r■ ifT 3i»)wm,Mi: ■qi 

(Ts) ■5i?^'*n*ji?44)^RTm-14n'*n4isi^4,4^'ft’RTTOT^^, ■!iT'i«;r’*n3T3i7qBi^^4^4t^ ■'i43r^34’f’44*Tii 

^f4f4*iR47Rii(''*;4^''^*Ti!^3T4%,4t*;iN'44*R<i344f4*m i96i (i96i *W28)4ti 

25. ^^ra4, 3nf^4 mSW'JI 

■4t^ 4t 3if4*Fi4 *11 *64 * 114 14)4t i4«n % '?3i*iit, ■4*i4', uPi'iPrqt' *tt (4r 4 ^(4^*14t *if53it' 4 iT^^isit ■^ *t4nr: 
*R^ *1^ t4f4*TR 14i# 414i4t 3if4*in4 *11 4t 3i4t irft4i 4 3 t*i 4 t44*4 ■^ TRif^ 144^1 ^ 4 4sii4 

*1TI?TT *nff ■RPIT 'Jiii(^l I 
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TfftPlRpjf ^ ■ftFW ^ TFR fn!H^ W!*f*T % y^il'JH 

%i fill^ *iHi 'flip'll 1 

26. ^T^aftrt^ dW f^Vfl ' RTRfiW^ 

(1) ^ 3Tftl«BT^t■’ll “iftREIfl ;— 

(i) ■*n yi'^K RT ■jNr % 'irf^i^i'O ip «b4-4i0 ip ■®iPw, % ■ot, iFf 

•tiHiT ip «V«Hi '^, HIT Pi'iftd ip IT f^TTT^ wi'H iTiT T^-^T “4'i6k 'ti'4 iP 3T*T^ 

■pftiTR % %Eft -^PT^iT ^ RTsf ^ ^ argiriP ■=!!?[ ^ 1P 3rwip 3rT% fip:^!' Trfti^KPPT 
3fnf£Rj HTWPP HTsT Site'll I 

(il) % RFP^ 4i ip l«i[ T3T[T?t % ITTITT^ ^ »TP % fjpPT-T^ 

TtiT^f ip f*p4t '»Tt mp 1!^ yft»jftri?f ^ ^iW i 

(iii) ftrrft ^ ^*ptii it^ ^i 

(iv) W<pipt1^%f^4fip4-pi#f ^ip RT’TPTtiff'P^ipfiP^ ar^ yirp^iftiff 

■apt TSR^^-'PTOai '4 1^ opf^WPlP #T-^ iTP i^lfK "Plff T^Pp I 3?R 

(v) y i Ri^ i O •#ary#^ftpp gPBtIH ^tpp ^apir iR^ apf^ «iifaHtn^ i(?[ipt^t 

■ppf ^ in "TO I ftrira t!P% ftTr i 

3Tf^T^Tpf[iP'!T;4iTrf[f^Tftft!?ThPTinfW ■3TT*)l‘ft ^ "TTW ^ 

ip ■?T^Tn %, ip f^TvTrt arPif^sB ^*ppr[ % pra ■siphsiipi 'slt^ ■m<6pi % ip arp^ ^'^th 3t[^ i 

PT^ P^ a#IPPT[ PI ppfplft RPPiRt 3PR #TP^ PlPt PR PPPP % f^RIPP PP TPTTP ift PI 

PfPPft PPPt PlPI?^ PP PP TPRP ■^, fPI^t 3PP WP 'EITI Pp; PTP % 'JlHiPP ^ TTPPP 11 

(2) pit^ 41 aflfpppf[ PI P i 4P l (i 3 Ip 4 Wt pppf P?I ^ W uppftpn piw PP llIPri^HH pi apppp ^«iyWlni 

^ 1TP ^ I ^ 3lf»4PIRt PI Pl4plft # ■ppimRt it, WT PtPTPP^ Pit 30 -ap pli 31 ftRPPT Pit 3TP4t TJPPft ftpft IPI f^TPTP 
IPPPIRPR^P^tPI 3itl!ftPTP4f STP^ft ftPfil ^PIT^%%P ^4141 PP"i(-^<d PiVli I ^>«I 3TRl«ttl(l PI Pl4p|{l Pt IP PiUh % flSH 
^tpPTP^tptpitfpptftpf«PTipp^tpimpiPtif^Rpp-ptPi%3riR3TPPi^ 3TOp4TimtPiPPiP% 

%Ii; (p Pl RrUlP P PFPpPTT IPIPPJIP 4 ■sp^pp PRPT %, PPlfTP f^PPI PT 'HPiPT 11 

W6fli4>TP f 1 t—IP i4pp % Pi?tPP f^FRft a^^TPPTt 3TPPI pRfpRt 1^ ppit PP^ PPEP ®fRT PPPit ^ ■^PPPI 
PW ^T%I ^ppisif pit TitSPiT, PRl PH % 1[T?I 'dpp SrfW'f I 

2 ;—fpRit 3#4pIRt 3IPPI P)4 pi 0 Pit PpfPI PPP % PtlR PTP% pftPPTPI PR4 4 3TOP4 «H?il PlR'ii 
3TPT pp^n ftait ppippf 3Tpftii4 pt^ptpT pit »PiP 4 TSiitpptp itrn t % PI T^t ppT pit 3TPf4 % pkr pjp "4 
prff itPH 

27. PIH, 3IPFT 3flT RmPH 

1. pt4p) pf^PTft PPPt PI# t^T^pPi PT Tp^iRriRan % ppp 4 i4tp ^ ^ apipt ^niRdPT pp ^ppiait ppPtp 
p;p t^IPTjft y^d pitpi ; — 

(.p;) PP^^fiRIPP^'PIPlPI PP^ TPlft PPPI I PtPIPP^^gTf^gTPPIHP^'^PPP^PIP'^PIPP^pftqK 
% t^lRlt P^ % PIP p^ PI PPPi % PP 4f PifPt PPiP P^: 

(PI) pp% ^ [^p h 4 wp PI pp^ PP PP^ ppf*pp PTPt PI pp^ ^ 3TfSm PI Piftp 3^k 

pPHt, f^rip% aprfp ^Pl4' -ppi PP pt t : 

(P) ■3p?n'5ra1PPPP4'5IIPI3tR'3P^lP'4'3P^P^rf4TPPiPtPIPP^'5RlPt^PIPlftP3PP’PPPipfp;P«II 

(p) pp%-gtp ppw PI ppm PP ^ 1^ ppt ppni PI! 3PP prf^ IPE^ ^ ^ 4, Pit PP 

^nftpr 1^1 PP ■4 Wppp pp^it, ■§pi’4 ■^pppi it, pi ip Wippt' % ^ iftp p#4 % ptrn: ip tpPm 

pit piiT % 3Tg;pp pitni 1 pi ftpipft pfppnft pit Piftipf afti: ^piiPt' pit pp Tnftn pit fpifti 

■Sn pit 4' Tfipt PIP ■^t Wipp Hi^it' \ 

2, PTitPTPf^PRftpfiip4-5pp4%30 3T4H-^Pi^ipp4i^ 31 pM pit ftpRi % P^PR pp4t PP, ppp pipfi 
pit T^Pi t^iPTpft'tpT 1^ pitrn I 
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3, TWiR wil^ihiO ^ 'JiM'tiiO % frr •d(n% tw ■^' 3t^ -ttit '^' Vnf 

^*W, SH*), '3H5K Ptltll 31-H '^f 'Wt STf^RT <41^'II 31^ U^otil riHtill qi^'ll ; 

^ro w*i #t-'^ ;— 

(^) f^ :hw fa^T ^ ^ % ar fijaMp^it. i 

("ar) ■*?! TTfirficn ■8^^ % ■Rifarr3?^ % ^rsrnj, 3Ta?tTi f^qr'Sjn^ I 

4, ’STT^ "TOfNf^win^ #T-'^ ^ ^rrf'wrff ^ ■oft 3 tit%T f ■*n 

<3'M^ ■pfi^ mR^IK'HI % ■^TT*T ^ HM Ift ^ 8+H^ ^^IPTW "3^ *H“hRi 10,000 T'. ^ 3Tf^^ ; 

’WiFT y|f^«hlO TT^T 31^7^ 'JTRI TfHt ^ ^ #1-"^ ; 

(^) ^ 8qfaT tfe' ITT^ ^ gTftrod % l?m gTT fa q > T te ' 'Bqqpt ^ 

(is) Rutil PiHpici i(fnn>oti '"(hiO % ♦ii^<i ^ '3 ijt I 

s. yeinitfl "3^ Wffi ■^* 'Ti^ "WiR yi[^«t)Hl 'll iffi wimm siw ftviy sir^ % ■gro 

3ifqof>|^ 3^®Hqi cf)+f’^l^l "3^ ^ 3|^Rn ''H*Hf^ ^'l, 3^1%’ Ml^ FI 3F^ ^Kl ^^FFT 3F^^ 3^1 < 3F^ FftFTT“" 

3B^ Flftm^FiaifSmFilF^ 3JRI 3n^% 3?^ 3^h: 3T|^ f3f^ 3iFfV %'llm 3!flW f^TTOT ^ 
Fit FTF F)T w^ni '1^ I *1^ ^FT '5RT FHH FFT ijl lit 3F Ri«)<''i 33 'll FF F^FfTT 3irSin Fit F^ '^, viif^F 

Fvl^ pt 't I 

28. f^ranr 

(1) (i) Fitif 3lf^^Firtl 31FFT FfNitI ■Pn^ '^, f^TOFIT 3% FT FFtI FftftRT ■^, 3 ift f^TFTF F^ 3111:3 ift fFFTF 

FiT% ft! fPiFT '8\'II; 3t1t 

(ii) Fitlf 3lftTF)I^t 3TFFT FFfFI^t 3T3% mR FI 313^ Ht*il ufttFll Ftit gn “hPw 3 Ft ftFTF FiIfT 3^ 3 ^ 
■pilFTF F5T^ Fit FftFI Fitm : 

317^ 3TftlF1TTt 3TFFT ‘h^Flit Fit 133^ (1) FI ( 2 ) -tf Jjft^Rsn f^IFIF FF^ FI ’PlFIF FPlFI FH^ 

%" F^TF Flf^FIT^t 3 |^*iRi FFUTT i^ FTTif 3FF1I FT FFTFT3 '^ly, Rf * 

(FT) ■^3Tf%IF1Tft3IFFTF3fFFt3?lTR!FIT%IJFt3«iIF1RFltFIPl'f^’WF(3lf3I31?if) ■^3TFt3’^RmT%f^ 
3i^nfn Ft 1IIT FFilft %; 3ftT 
(ft) '^ft fit% 'ftTF 3rF sttfit if I 

(2) FfF 3TfllF1Tft 3TFFTFFfFFt f*f!^ ^ ^sit wtF 3IFflF13Tf t, RiFIT %FTif FI F1FTI t Ft FT 

TF F®F Fit tjF'll ifFI Fit ’5JFF ^FTI 

29. 3F3FT aFIFW ^ f^rrtlFR atfiloFltt 3TW FFtFrit 

(1) 3lfl4FIlft31FFIFl4FRt FII^F?tfi?i# 3f^^3T5F13I'^'F1^% %^3TFFI'Rl1^F5%I3IT?t3’^ftFJ: 
PK4FK fw FIFI % FFFI FFWFIFI if, F«iIF 3lfi(F1Rt ^ FFI f^T^%T, 3FFit PkwiO Fit FlftlF 3fFFT hHMI 
■^, 3^3FFiFFF^F)tFI^tai'^^FT^tFr FFI 3TFFI ^ 3 IfP 4 % 1?tF3, ^ FFIF FlftlFH^ Piciftn 3TFFT 

PutiFFlFtFFIFI '5I|iJ,'lll 

FFlif 1^3F FTfPi'«# tFFF'4’1^'RFtl'fFF3^'^FT3T3nFTt, 3^ fqp133 44 FFI IffIt FFifttFI 'Jiiy.MI I 

( 2 ) ftFft 3lfVFlrft FFFI F^fMlO Fit 33 ftf3FF (1)1^ 3TF'tF ’RUFI331 ^flFT3 3F% ’^FF 33 HFt ^ FFIFtUR 

% 3TWnit3 TtFI Fit FIFI^ Ftt 3 RftFR l 4t' ^ 3TgFR FFI TF RMf ^ FFF Rf FFI 313ftl Fit 3F3T Fit 3I3fF 3?F3T 

% FF ■^f FI^ 3113, 3IT33II 

^tFF FFI F% 3ljHfM Iff^t FFlt ft? 3lftFiTft 31331 Fi^FlO Fit : 

(FI) 1^-313^1 ^T^tFF'^;^^ FT ■^FHTFUFlt; FFI 

(13) F'ttsilM^'gFFfiRFI'FIFTtFFFTF^FlfMFIFt Fit 3T3%3F1^’^’ftTI^%FI3^’^ 31331 FOT IFIFIOT 
^ FTFit FFTFFt 3T3TFI FFFI^ '^f Fg)3 FR ^ t ftl FT 3igf^ 31T3TF FIT FPtt 3!ff 3131 331 t 1^TF% 
3ftFFF3Fl3 3^ ftiFT331 Fit 


1045 Gl/2001—2 
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~— —^"3 

(3) (^) ^rq^rft pp w 38 ^ ^ ^nfer^ ibt fip ^K mi-m ^ 

% Rim. 'Jiini ij' 3T*Hqi wtij Q.'hi ^hh^.i'T ’^' ^Ri=n ■^R.^icl’icii 

f 3RF,iJ>prt[3TqqTTF4^W^^'nTf 3r^ 

^OT t, RviTR '^f WT 3nftnmrf[ ^ Rn sffim xpi 3TftRiRt sirrt R ^ nrfi rt rt^r #tt i 
(TJ) ['^(rlwilR 3T*IRT apRIfnIin ^fTRT 3?«jqTRTRRIT^ Rft ^ Rff a\|ij,'i[ R*tf^ 

3TP4fmT RT Wm 38 RR Rit^ 3171 TRPI^R^ ^ I 

(4) RITTR!t^ 3lfIlRrRt aiRRl R)4 r 1'0 R!T pRfliRR^M ftlPlRM (3) % aTiJ'Hl.ui %RTRTUTT17TRT3R4 "MIRliWR ^RT^lSJ 

RtRRtRR 3TRRRRRft!RTRIKIT% RRT 3TRRT <ti 4'R|0 Rlt ^RRTRT^^ ti'*^ RR fijRTRTPIT<TR 4+1 4*4141 R^RR (ViRl 'Jilt'll I 

( 5 ) RITT Rutfl 3lfIlR>R[ 3T*4RI *t)4'«ii0 Rit 3r^Rft*TfR RilM, 1441 % 31"'+RI ■i+i'w +'4l‘jirt 4 3rfi^*li RRR RRi 
^^Rmr^RRRniRTRi4^%*I 3T«lRT!r54lR 3TT4R4lRiTP'lftO'Hfl4TfrRT3TeTRT <f;r*i41 fRl4t R%RT ^ 3igRT*iT4 RRRRR'ftlRl 
■RTRT ftRR R 22 '4 RRRR Rt RRT "MITj^fiTplRR 4^ RRlRR ^ 4=111 3lf4Rll4 31«TIIT R)4’»fl4 Rll % f^Rl 31jqft«lH 

RIRT RinjRT 31sqRT "^RT RTRIRT Rt, '3TP# 4m«l 4 RRfT Rftf4l4tRf 4 31TRR1 4 3lf4Ri' RRH 'JSIT RIRT RH^'ll I 

30. TnrfM44 nm^RsiT ^ri«i wi#4RT^{ifrr4*i 

Ritli 4t 3lfRRl4 3l«rRiRl4Rl4TIR4fR4 31RRTTiRr4ftRlRR7h4R4FRRR4 RlRR^Pf #11 SlRRTRRTRftRR, I^IRIT 
RftR4, ■pTOT 45i?r/4r4 3 t«irt 4p4[ wPr 3i«irt PtopP Pir^r % 'Ri;rr % rr 4 ^^rtr R^ff 7 i4ri i 

31. '5^44f «l R4W7n4, lfl4(Ft3nf^4 MPT^tRmPf^U 

(1) R?tlf 3lf4R#,4t3ftli44Rff4RTR3lf4f¥lR, 1947 4 14RRT^3l4%3T5RK‘‘Rl4RnT''Rl4t, 

(■!P) 4^ % Ri t Ph i Rr ! Rlt RR 3Tf4PlRR 4l 3 t4 4 Ri 4R)K %, Pp4t 4 r 31S1R1 44 RRIIJT 44f % fR)4[ 
H PTR R RR HRPR R# R%RT 31RRT RRT T^Rl 31RRT RRRt4 SiqRl 3T=q*lT 'PTC 31RRT 3TPTC 'PR 4 '3^4 
Rit^ TPR^C RPn 1 

(■w) 4R)Rr ft4t R?4Rfi4 Rp 4 rt Tirff 38TC 3 ir4 4ri Tmf 4 4Rf4R i44[ rtr 4-pRR 4 i44^ iroiRRii 
3Ty9rq31«H5rrfip4^R3i4 ■3RTOR=R,4R4tRR4RTmiR31TCf4^ ftPllTC, 31Tjf4R 31RRt3T?itR4RT3RR 
■R^R^RII 

(2) ^'r4ri 4, ■Rl RP■4s 3TRRTRR■RTIPI 4R1 t 4RRRTtRR^RR ^fHlRsPl " r 4R)K"'Rl'^S 31RR1 

■RR Riff ■^ 4"4 rR 4 4'PPlRR TTR TTRi ■?1P[^744 ■RR RRl'R i4rt4 '^4 '48'3T«1RT 4'R>i4 RIPTI i4rT I 

(3) ■r4^ ri4m i O ■f4i4f '441 'tcr rr 'rrfr 'Riff r4rt sitc rrt t4rt f4p4 3 r 47R 3^4 ^iRiW^Ri mrr rP ■jpjprt 
TTR 3Ha** 8RI ftlft '4, Rp '4, Rl^ IPRf 4 PIR PlRRT 4 '444 4 PT^RPlRl ^JRRPR, Ri=RI 31RRT 31RT1R '^TRl 4 
■Rpl^Rt sf I 

32. 'HIJ(R'4iT 

(l) R;t^43lf4RR43TTCR4Rl4wrRlf4RR4Rpl431^R44i4Rf44f*5Rf4t,PMT'RlRTf4Rn4RRI3TlRtf4R 

pRp 4 fR(il44 4 "PiRR Riff '4 r I 

(ii) Ri4RRf44iR(i)43inT43TgRf44fR^^RwiRM4f3if4RR43ii!iRTR4Ri44^PW'4it^4R4RPPiiR 
R7f, 7FR P IRi ' R 'RT 44 'Rp '4 Pt "RT ^r 4 ■f44t ■Ril4 Rp 3TIR4RRT Riff rA'iI I 

33.3ifUgiT4 31W ri4^ ^ tthttr 4 ^tnfaiR 

(1) R?t^ 4f3lf4R;T4 3ieiRlRi4^Wl Rlf4RR4Rp'Tf4Rl44 fRRT4ti H-eRTRI'-f-RTPlRT^ SlfRRRR Riff 
44RRT4f^'RRTRRRP4RT1Rlff'R4RTRT3TR%'R^4RT'4Rl4f44 3r^3lf4?il4 3rTC'Rl4Rl44pwnR4 3TT4f4Tf44f 

yWiK 3irRtRR 4 RIR'R^ '^RT : 

Rp^ ■R8 ^ fRplRR f44t 4t PIR 4 Ptw#lR9R 'RT TRT.'^ #11— 

(Ri) 3lf4R#31TCRi4#f'Rl4Rl431^f4#3lf4RR43T«IRlR4'«llft'!4 +iqiPi'jrTl'RlRR#lft%431R^1'RT 
-qT p )| +l i Hlf4 l4'gllRl4444Rp -4R >4 l4 ^Rf^^?T4'1FTC43llRlf^nRRfRT 444 a# 31#miftRl 
■aflpT RR PlRli aHRlRR; 44: 

(T?) 4ri 3if4Rnft4 31TC ri4ri44 4 4r rto 3ii4Prr trritr 'rri rir ■*a4 rwi "RiRnT "mfRiiT rrri i 
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(2)(w) ^arfa^ii^arqqrTimaimw^ 

iTHm ^ ’CRT ®)i<il'>n ■^f % ■ftrn Tnit ■*n i 

(7j) 'ft 3TfV<wO 3TW'?>4^ifl arflrarft 3T*wr ^ ywi 

^ w«jTT <b*i'5i0 ■hijT "^ttni i 

34- ai^MH 

^ 3rf%iw>rft ai<!TO ^ 

3Tf^l^>Rt ^ ^ 3T^ nil7 «CT'Hin*li sftr ^ ^ eel'll^ TPUTT 4A.*ii I 

35. ^ 

^ 3T*rai 'OTiPT !iift»«t)iO 3ig>Tft ^ ftRT %h1 ttot % ferj; w^’ 

obl^ R1V *(ii^ ’*11 Tipll’*11 % V*1 31^ tine'll <»n^ ’^ '*f>FT ’^' ^ tiiftcl '*nift ®bVll '*11 ’3?1% f^ii^ '=('^1 

*i!W’*11 ■*it*t*n I 

36. "RHif ^ 

Slftinuft 3T«TO*?4^— 

(*11) ’*11*^^’^, (:5TT)-qT3T^ TUlteff ^ ^t*if*llt 

cii'^ ^ *f)ppl ^)1 iictH 4iViI; 

(’ll) 31*1^ %ifh:p -ini^p^, afhro 31*1*113F*i’qiii*} ’-i?i3T?R’^^T^aik’qFW*T»int^Tit*Ti%^^ 

’Jn ’'nm fSin^ ’3ii% afhw 31*1*113i**i ■'i*;i«f ^ m?’ ’^ ■5*?i'ii*i ’^ ’ift; 

(*i) niBf''JiPi«b ’POT *1T ’'Tii;*F '^1*1, a^Viti 31*1*11’qi;i*jf *Fi ■3T*it*i ’^ ^li^ii; 

(■*1) ^ '*11 ’?fim ’^f ^«OT ’'IT 3MR*in *nrf ifi*ii 1 

PIUO^IJ T : 

ii<il'»n % “ «i«l'jihv t«ih" ‘Sfili ’WPT *n ’'iftFR (3iii*fii ^pm, ^ ’% 

*l?t’ifw*l^^ ^iirif^PT*lit3T3>ift tii*ii f,^^ siM^ltW 

w t iR W T >fiiiPT *>111% 3i«im 3PW1 ur%9i ’«Bi ’fPiiirt t *ir ^ *iiT% '*iit 3i^iif?i ’ainft 11 

37. ^'31*fr|^ 

3iftw:r[i’ 3i*iw ■*T!1*J ’f«iiiT ’'ir 'f^P# ■*rfi?w ’^ ni*i '*?N dwIsH ^ ^;i*i ’=nff 1 

<61111 : 

71lf*lf^%Tl*i\3I^%%l‘'’*fN’51'ft^’*’^'’S^ 31*1*11 3T*lT*l«im; ’^ 3f*lTCRt*T*!llI^*mpK Vllfil^f, :— 

(*f)) 3?k*lPW 

(’ll) *?ll ^IF HFl 31<t(q| 3( J^^l 
(’H) ’^ 3n^fiw*ii 
(’*1) 31^^):^ Rl<Sl^, 31*1*11 

(*F) *p 1^ 3miw» ( l«i vii(lR *p , *^ina«P »i«i*ii ’Ai-'l^naAh ’*?N nfrf^i ’*pi sirgr*! 1 

38. VllfW 

^ aiKiH*! ’^ >i|lf*jp % 31*K3Tfll«|Tlft 31*1*11 «u4-^ill FT f*Tf4*T*i1r *111 % 31*1*11 

^W, 3igivm< TT 31*1*11 Pip9Fi*mT ’I’ 31 * 1*11 ■^*ii ■Sti ’Rfiif % ’inf^roi 3 i*i*it fi^ 315 ^ % *iiT*t ’^nm % 3t*i*it 
3T^7Tre*i M*! ’^iT*J ■^nin % 3i«t«iT 6hi;i*iH Hi)’^ii4 ^ ’4^ iJt ’*i^ ?iif4i4'i ’4 ’4 fti4t 3 t«i*ii 3Tf*'i^ ^ *^l*it 

’pWii 

I. siftrairtt 

(’fli ) wii f;u« ; 

(i) f¥i^*HFlT ; 

(ii) ’4^ 3I'»T1*1 ’Hfirtt *'n Tflni ’^fl'H<jnc*lT ’it^’HSRI ; 

(iii) 4 ^IhR\ i\<6 -(.oni ; 
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(TSr) 

(i) 3n^'FT%ifTPrTt^ 31^TTfR 

(ii) ; 

(iii) 3(01^14 ^qiPrjf^ ; 

(iv) 3t4pTim‘T^iM ■ 

(v) .TTEgftn 

Pi HfMfiaa ; 

(i) qit -gHTT^ ?F!iT%31^, ^RFT^5T4Tff 1^, tre^-qm 

^ 4l% ^ 4,®b ^ 'SiftW %?Prjfe4f ^ HHI ; 

(u) ■^’ 3TT»in; •<r<3if*;wK[ % ■^nr'4* "cwTiTft^'n■^rwaiFTt; 

(hi) iWt 3 tRWT^) '3:^nRTte «I«nT T; %R■'IF Tra i^, T«4Pini^'^MR 3T«T1^I 

4Wh ■'iT^ '3R4r '4' R^k %ii '«in% % ■*tn; ■f^ra4> "3^ 5(i4Pn 'w ■omi; 

(iv) ^ %I 3T4W 3i«i^ ■sT^^iraPpF sfifitiisi)' % ^ ■fM 

siRwirt ■^ h41hRi ^ 3T*r®n t^Pin 'srt^ ; 

(v) "^T ■q?;'ST ■?*IFTTT=T " 9 ^ "^f' 9 ^ srf^qnii ■!?iT ^ "^iirn "^is 'TT ^F«n*l 4 T ft? 

% '*iTC, "TO TWRE'd^ ■‘TT TT % 3T4t”i in ^ y^'iiypT'ii T^Roff ■5^ ■ofr •OTt% 3TMi'Ji 3r44ftm 

ft"; 

(vi) ftvFft arf^TOTft ■3ii fMr ijfft ■qr ■n 'TT -qt set -h Pt^ ^ TtriT "m 

% ■ppmEP ■^n 3TT^' ■% ai^ETt fron -fe ■qi tt et 

(vii) ^ sTpJJfJi^-^ifijTifM^T^-qTsn^^snt41^-1%^^^ 

(viii) STRJ^nO ■^ '®F^ <rl*ilP4; 

(^) fsfWt '^T ■^TTC 3 Et 4?T '4i SWhTt 3T^«T1^ 'pT^i'FT f4r4t STf^^Tilft ^ "SE ST*^ +^HR ift '^, 
P>TE% %T "T^ sqr ■qr ■?ntf ■% stjee'3e^ i 

(13) Iqrq) "qr ■qhH % swfq Pr^qq srRiqTtfr ^'i4^ "qi ■qEE qr)'wfl ST^ER; sftT 

(q) ^ ■qrq % ■^‘: 

qr^ ■qp; ’W pqfnqq isr^ i ^ "sq-is^ (i) (m) ^ RiPiI^v I^rt) 'ifrqr^ qq TEnq %, ^4Rm 

3iftqqf[Ts^-3E%f^T?^'T^'%q4ft'W^'^’^#iq^qtT^ 15 fqqf qjl PqPiR'-; srrfqqr setPi srqqr^qi^^ 

srqf^ ■3?f -q^ -qTPiiqiTf) Ri^ qi^, % aiRR RRiR qq q^qn iRp qR^ qq rter qqipq srfttqqf) ^ %q 

iqr qmq q^rq qr ’qfii qit^ f), ■qi) sn^ ■qiftq qq^ ■qf^ ■rw srRrqqi^ ^ ■fq^ l^iqi qq^qr; 

RT^ q^ fSq qqR qiH q^ qrni^ qq qJt^ sq^ "SR RMR Rftqq^^ % ww % "RTR ftifen ■^’ qqqRT 

3^R qq ^ smiq-qq srfqqqit qit 1qq "qi^'4i qiq qit^ qiftn ^qqq ^ ^ ^ 

■qiR sTrftR srqqr sqitqf ■qq lar^sq qR^ sitr stett ■qqrq ■qq^ Piu, ■qqtqr sirri i 

TF^^qF ■qiti ■qiiq qRi% qi^ sqq^qqim ■q# % ■qft; 

( 1 ) ■(ItT RTRiqf ■^ qft qiTTrqR ■ftrq; 4t ■^ ■^jitth ■^j ■^qi ■Prqm aqqqr qisfiq^t qq <T“S qq trttt ■qift t<9<n( f; sik 

(ill 4rqi^^sifiTRqTtqilqqTRqqT34^qtf^’5mitf^tftiR4‘-3^qqqqii:3ilT^ 'ti<iqR^fN;lRqT^qn^q«^^qi^ 

■£f ■qrFT’qqr t; alh: 

(iii) arPjqqft-sq^ qq^qqmsft qtfei% sn%TTRaqq^ ijtq qi) ■RTiqiRqq tOTi 11 





['TFTIII—^P>S4] 
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n. 

(^) ^!^TOTT^ 

(0 'Pro «f)<ii; 

(ii) -sti^ (^^<6 MRi*j;fl1 fi^Hufl R'W'i "tiiii; 

(lii) 6 wNf ^ anfV'F ^ WIT I 

(Tj) ^ 

(i) '^‘il'ii ; 

(ii) (Tjfe3if) ^ t% Wn ; 

(iii) ’WW'Trfl ; 

(iv ) "3^ HW^ ■^' ^IWTTT Wt' ^ 2 ^ 3Tft»bnH 3PP^ftl 7137 'pTR 37R 

(v) ^ ^ wfeml-qrg ■311% 3^JnT7 %3^#^3iff #ft ; 

(vi) ■^naferfli 

"3? 3i3T 3r57 (i^ 3>l 3TT^3T m^ ^ 31T3 R^Rsin f^3T ^nx^nT 

i(tHi STI^TT R^iDan 3 ii0h-''T 3 3TfV3)T^t 371 fc^y, 'HiA % f^'ll ’’Tlfw f3)3T 'Jiii^'il sflT 3x1 'Jink'll 'Rto^ ''7T3T 

3nfW 3T*T3I 3ii<l'-i\ 351 W“S"i '3iT% 3^3 ^M'll 33T3 373% % iciy, H'xlvi 3T33X7 : 

■37^ 3^ »ft % 3?rf Tnm ^F3% 3fl 3n3333)m 3<fli t, 3f3 

(I) iJ.'X) '*33^ ■^ 3i^I3TT 31 '»imi 1^, i9r37 '^33)133 ■3331 37!jtx7rfl '3iT d'li^ 3iT '53FIT i^1 7733T ; 

(II) ^ '3f33)Rl35) 37177X1 '37TT313tft7731 h 1 13531 ^ f'llXH*) ifl 3)^T3K 3 I 7 35^r3Rfciij, [mci^ 'XKtI '7”'S %> '31^ 

■^f 35fT 3311: 

(iii) SlfferiBl^ % dM^3 11 wn 3313) % 373^ '3TR 33^ 7^ ^ ■^ '^3.17 35T IMl I 

39. ^iftfrqT 3tf«I?qT3 

3 8 35l '3T^W3il’ 35t 'WT 3lf335lft S13 ¥31313n ■33531 ^ : 

(■Ifr) -qf^ qscq aqqK 37 aTflT^ 37331354317137 7TO 313131 ■^Hl t, 3¥ -'m\m 37331 ^ •313rc1'3 '4 4755 
^33f; 3733T 

(37) xj^ri a7f43il7l 37331 3)43171 '351 37T37lf335 3T17l3 ■5141 657131 '331; 37331 

( 3 ) ■351 374735171 37331 354314 ■357R'5l 331 ■j^; 37331 
( 3 ) ■ 35 T I 3577 I 37^ 35173 ^4 ■3774 ■ 77 x 345 35731 37^335lft35 37331 

(^) ^ 141433 38 % 3i7T4?l 4731141 3713531 35T 31^ 3573T ’3143 353 4 X!3357ft35 3¥l 371 

177 );^-q^-f^ 44=133 38 ■ 35 I 3748 JI'351 37137313 ■= 75 !'13531 ■an 77357tTl '■33 335145 ■ 4771 '3574% 3)1741 35 I 44733 4 347 4l4 
% 773(8 ■ 35 ! 77313113111 

40. 4) Rm ThRw '3>T MX3Im1'>13 

rqP-I^H 38 % 34r43 ■^^ 347 yl^qi 34 ■?lf33 3433 3n471 34 75 I 5357 , 3873 34 V 73514 5177 f%3l 37f435l4 34, '33 

3Tf435l4 4 3143 f%3% 14355 3f%3l4 '5117*3 34 3^ 347 354sil4 % 313% 4 f%3l 374735l4 %t 5173134413 34 'Hlfll 11 

q^T^-q^ -f^TlSjq 3Tf335I7l, 3734 14435 4 "313 3713443 3574 37=3 77*3134' 4 qfdh'jhfl 37 3713. 3747qqf^ 77t¥3, 

4% 4 '351473 14)41 371435171 34 iiIhci 357 77354 4 I 

41. WIMI-TJ 3I4jt 

53 1414341 4 3443 1%74 313 % 514 ^ 41, ■qfi; l3f'7=3 % 3 I 37f33517l 37337 7^35 37l33517l 37 I 7 7J35 3543t4 1%74 

■q^ TTftqf^rt -^pq 3735173 4 37 k 4141 % 14755 375?l!77l43535lt37^ 5177*3 34 '3TF4 4 347 37*387 34 713 4 1%3*3f 37 I 7 hih4 
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^ ^ wiH Esrit ^ WT afk «ii4^ T?Nf % •^', arww-q^ Tppm t % aEirfET 

f^rf^PET 40 ^ 3itq>tq 'Sii'r^ ■qil' ^*?IT !4fjn*Hi, ^>iRl4 ■a^l 'JiI'*( 3Tf%iqilft ^ ^ I 

42. Uf(h^ 

^ fJrftqqf '^f f*fRTt % lift 'ft, .ftF^iflsRi PITT^'^ w qf arrftq ■ppiprr wr f fq? ■q?[^ afttroift 
^Tqqr sbft'iift ire ^rftffqiaft' qii qm qq! %, wqfti;— 

(i) qt?t snftq WTTqr qm t f% aftirr^ qp^qrft'3igqTq#T 3qftqqi-nsrn t ^qqr eqft sTiqnfijqi 

q ;<; [ qK t arqqr ^rff 3qftqqfiq aftr qqR ft ee W^qT qq# qft aq^^qq^rr ftt ftft;' % 
grfiperft arqqt q>4qift q^ f, aiqqiqtin, si^^qftqqft', arrtrqf qft qtra ftqf ^ qq ft qqf qft qn 

qq^ %, qiftftf qft qrra %qftq qm ■sift a^qqr %qftq qftqjm arrqW ai^m sqq ftqi qrfftqqq ftraqq 3i^q«ii 
q^pftqq qft, ^ ftffqf qfi qwf % i 

(ii) qft qftq qft ftqt^ qi: fftnir qqft % qiq, wr qiPwrft t ^ srfftqqft stqqr qjftqrft % arjwqfftqi 
qftq i j qqft qq qqq '^^eqT qqmi qqm t, q? %qftq qq^qr aqfttq jqqqr ftqr 3T=q qifftqqqr q?r qil si^qair '?q 

-Jf ■^^qq-'^rqq tR f!iu|q Vi Eq iftft % ftq qqrm ft ftf? qqi ftqfftTt srfftqqft aTqqrqrftqrft 

% sT^^rRftftq) “hi{.qi^ qft qirft ■qifft'i i 

(iii) qfq ftp#i qqftjqr aqqtq srqqi ftqi ^qq qifqqqq. ^ ftf? qrqw ftt, qft qq q^ fftw qqft % q^, wr 

qrfftqqft qft qq ft ftq ftqfftn qqfqrft % fftrs: arjwqfqq? qfjpqr qnqq qnftt qrfftq, qq, ■^q fqfqqq fti aiqftq 

qm fft qpftq qftq an^qq arqqifqqqtqrqftjftiqflq ■ntrim aqftfq qrfftq %?ft ■'sqfqq qft ftftft qt qq^ ft i 

(iv) qirq qiftiqqft arr^ Ew qrft^q^q^ qftqi sftr q^ fftM qsjq qrfqq^qq^ qq %f^ ftp^iq 
qqftrm^nftrqqft ftftqrlftfqqTsnftqsTqqiqtTftqO) "ftqTlqrqiHW fti, WTTft^ftqqfftqTTfq^qr'qTqqpqft aftr 
fa f^qq 33 % aftpln arqqiq'JiO) Hqrqqiifti qnriqqnft qi^ q^ arqqiq^O) qrftjqftqqqftfqr anftPr 
qft qq qr fqqR qqft % qrq qw qiftpFift ftiftq Tftqi i 

Wqft^q iT ; 

i^ 3 Tfftqpft 3 TqqTqft^q^qnqTq;TiftqtqnTqirftqiqfq^ wraK i 988 qft qro 13,14,15 

afft 16 ft* qftqrfftq sqqtifftq? qpin^rr qq qnft 1 qp^ ft aiqqi eqft arjfftn qqftiH % f^ ^qqr ire qn ft ^ ftrqr ft arqqr 
gr^fftq arqqr eqft?q ft arrft qilqqqf qrr qqftr srqqr qfqqqf qn qqtq qftt Iftpq ft 1 

43. ftjPnfl'in qr ufNu 

■qm % qqtqR ft^ aftftquft siqqr qftqift q«jq yilMqnft qft aiti^Pn % ftnr qqftqt qft T^req^n qftf qftqr 1 

44. ft; ^ 

(i) qftft 3Tf^qqft srqqrqjftqrftqft q;«ftqE % aqftq ft ft fftqft 3ifqqf% qft 3q^ iqqr qq # ft 

gTfftqt%qftaq^%q7q^q,'ft 4^;l!; ll q f>^ q.^Rftq|j q^^ftTqrftqqTqq^qqqftqq;qqT^5qftftqqft ft^Mftt^qiftqftiftqq; 

q^ftqn ft^ ftqi ft’qiqr qiTtrqi I ftET 
qft %%!!; qrqqftf fttqri 

(ii) 3fttn<#3Tepqqftqift1^Tqft;1ftq:c3T^;qiqfftqjq;itqT^qiEqqftqi ft aftftqlftmqftqrftisqftftqTftqift^ 

qmpTi qq^ ^^viiqr^ih qi ft m i^ -nrift iM ftft ftF qy ft^r ft qi^qq;ftfiqftqiftqqTqTqftfift^ft aftTeqqraftftqaqft?! 
qrftqqftffttwmft 1 qqlftqarfftqnft^iqqrqftqift^rfftqPftnqftqiftaftfqi^^qntqi^ft^ 
TjqTftftafRftfftqsnftTftftrqiftnfttftqqrq^ftqrtft^^ftJT’^ ftl qqqq qftf ftWi fftqrq ^rqft Eiq % ftt ft 

qqi sTTiqtq ft> 1 

MqjfiiqiR ^ 3 ftT eqqiq ft qqjftqqq ftft qmpq ftqi ^r^pmftftq; qqWftft ft ^ ftft ftr qaiq 

qift^qnftqraftftqsqftTift qrfftftft tpf ftqrfftqqqft^i qnftqq^qqqtqqnqrfft^# ft ftftm ^qftqft 3^ 
iftqTi 



[HFT III—■?3TO4] 


»TOr ■JfH 


is" 


45. 

srftwrft 3i«i«(T 4i4^ i (t "Trem wPiwiO ■ton -w 11 toto T^hpr, 

"TH ai^yR ’ipro M% ^ <t^<;KTfnt : 

1. 3tfil3CTtt%iinT<^# : — 

(^) 

(i) ’toto 1/3 «n tot to?'toft 

"9WR ^ ^ I 

(u) ^ ^3Tqf^4%%^:— 

(^) 1/2 ■orttiF in?r«ii'=Ft m(l<9 

T?T «ni 

(^) " 5 ^ toft ■*TCft WT *»ft ■’HT^ft % ■nt 3 nn^ Tfh ■jft to; tor 1/3 aftr toto ■^ft 

1/2 

(Iff) vr^ 

toto ■>ift 3Tto ■ftr 'to 'Wt^ TstofiT ■ftiT'ni 'im ■n«n spi to ■'nr tora 'tor "to 
i5ri^(T?i) % 3mr i 5 (o^ft^Cii) -ft'toitotaftT^T;ft'^3i«im Fft’^^a'Tftototo^ 
?)nwi 'SiK^’ii I 

2. 

(^) 

( 1 ) ^to toft "^Ri ■»5?T tor ^ 1/3 torn 'll to ■aira toft 

vft-5WR^lftl 
(li) ■«rp; ^ atoi % to :— 

(T^)) totoi'^hP' 5 ra 1 toto'?^'ftT!»ft'totftt^^'toi^ 1/2^^'toto toto'^Tttoi^ 
w «ni 

( 39 ) T 3 ;®RT^ to^toftoto^, ■to^ toto 3iemi’3to tofttofto(ftl) 

ftft to-5^1 

■ain^, ■^;^ft (^ft^ft '*ift ■Rto '4ft 'ton 4 ft nrtor ^ 1 ?: "toft) srqm town ■ftr ■«nn ■'54) 4 ft % ^ft 4 f; 

•ftto, 3ftT-TOTnTOft',4t4 4im'ft’ftft4toTft3i«i4T4)4toft)toft'totoi%4n5[4'to'5^,'T^tor 

■ftqtori 

(■a) to 

fjto4 4ft'to^to^%to^^ to'4ft'to^.toTi^'iTnn«n3P4to'4iitoT4, - 4 ^^ 

%19'r? (-SfT) %^4TJ^ (1) 3ftl (n) (4?)ft'ftofto%4Pfl4ft4Cgi'141Fft4ft%to4Tto -qT to^' 

41 : ^'1141 -snicm ; 

ftp to totoft ■ 41 4)toft 44 ■jw -(pra to4n ifran ■9r4 4to 44 4T4 to'tor 44 t 1^4^ 

■?4 sim "nn ttoir-'TS to ■nrowi -sfirt ftm t 'toft ar^ ■ft^mR, to«<u ■41 «i4«i4 ft' to 4 fit ft : 

tototo4ft toft%^ftii4to'toto3Tto3ftft4fto4ft 
ift-441 Tft fttotoft ^ ft to to ton 441 to tor'Wii I 

46. toto'tostoiitoT '^tJTORTtof'SRTltow 

3 nftt 4 i l ft , 'to ■'?(4Tft ■R44 afTTlim '44 'ftol 41 'ft 44114 ft 3Tfft44ft 41 '4^1 'J.'HKl 4% to ^ stol, 

toft 411 f to tto 41, % to toto tof, 4ft tot to ftnto % to '5441 tor to, fti to % to 4^ ’fmn fto Jithriri 
to tototowi-itoRtoai^ 1fttotoftiTt'toT'''ft^ stoi to to fto 4413711 toiftiRto^ -arf^toRiRiftto 

4 fttoto 4 4ft4ft4m4to%to^^toll - 3 ;^? to4ffttotoH4ft^ to4to4i4ifttoftitoiTtoft,4ftto 
wr Mi ft into ftito ■ft, "^ 7 ^ 4i "4^ toft 413^441 % ft' rph ' 4113711 4fft ■sft ft4r3Tf ft toM 4 4r to 441 ft) 1 
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47. <nl 3lfiWBTT 

(i) '*11 'ti4‘4l(l % ai-ii'lci ■3nf[ Ptitfl 

ffefll *f!t CiiPl'’f5K'»i fl'l TTVlf^n ^ ( 

( n ) 3TT^ % 3T%T irft ■aiHt ■3^ 'SIT^ TIT^hj 45 ft*! ^ ■PrPm 48 ''(Wn arft#*? 

3TT^ ■anrt I 

48. UT fll«*> l ft 

sinlti ; 

(I) % ’TRT Tfft 3ntT 3T1i*W '*11 ■pJ^TWif ?i!hRi TTOtt !nf%WKl 'l^ I 

(II) 3TGW % Hi+1 'Jim.'fl Ulci «f)l j 3F*T 3|feiohi0 'SlPwift I 

49. 3FftH^3lir«(rT 

Tf^f^ 3i*i)ct %r 'Pl^Tf^Tfijnr ^IT Vr<!i4 Pt>^i : 

(■^) ■*111 ^ 'ppfl aifR *ra'inn -^f *!*i^ ^ ■^ruri^ .3 ?r 3Fiiqv*j*6 *n ai^TPr vh^isai 

(751) ^ -TT^ R irw ^ ' 'i fiTR**! 3?rt -*111^ TlglT lff*ft 3*71 -PPI •^' #ft I 
(■n) ar^feiTWiT 

(*^1) *7^ «iPw*Tfl 'WJ it *it) ^m^nt i 

3T«Z|T7IV 

so. ^ ^ ^ 

rr hP-T*i*if % xiwif % arwTtftn «Iir aftr »t% 3iftr75Td'*TT ■«f) #eiT % iflTt afft 

51. uRiftr^^T^nr 

(i) -d^■f^TRi)3Tf*7*Tn^■*n 17 ft -^TTn*?! 1^t31^^■??FT<3 

( II ) -dNi■* f) fiRTt aif^*i5rft■'n■JTTsfei ’tti■P ni^ ’4’ 'Nialwi'il *ift irntTsi afk '4% 

WHM ni) ^mi*) 1 

(III) ^ 3Tf^*Flf[ '*11 ■*t1*NlRt ■SF ■*1T'T^ '^' 1^177^ A«n«blM 'Al 7?l7H "'Jig iD "anift f, 'AtH alt7 V% ■>J7^ % 3T*T^ 'PTT it 
TPTMifl'Wtl 

52. 

faPTlt ^TPFTPT A' '371 ^TPTRTF % TTtA^F "JITF 'A 'SrA^ Wlfi^e 31*7fV % #1 *77 %Tjfe : 

■q^ arf^TFiA ■* 1 T tpA ^i A ■ 577 ^ ^ ■’tittHw flula Ar 'wb ■97 377 tf) 'RF# niAia 9il AiPFjfe 

^iipUfl ■rArt Pn77 ■Rif^ A ■*iir ^ f I 


37*21171 VI 

■^^ sHT «hl4 MB**! ^71 «*7** 


53. ’% 

^ -PTpFTRf ^ 'SIFTTTBf 3T«Tt4t3 37f^7»mA '*71 PinRlRsifl 'SITpR 'Rlt %TI 'RB #TT :“- 

(■Rl) SRTTFftRRl 
(75) hAllf^4>K^ 



[MFi 


TrJTfi: 
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(^) 

(■«T) aTOraR^"^ 

(T.) WW 3Twft*r<^7 

C’^) 

54. ^ rifJw URH yifl|<*>lfl 
TiPwprf WR 3rif^Rfii^ ^ Ttnt I 

55. 'R^'^rT^tTOT'^^'lIT'nil^ StfU^JT^HT'^Rf^Rft'5fitTifiFT 

(i) W'^i^'^7Twi^i'3W'^^3TPr5rt*j7niiWTfrf^'ft'5r?nT'5fft'^'^'»RTi 

"RT "3^ fi|^sblfl|'«bK W7 % Rm ■giftm 11 

(ii) Rr'nt3;3if»4^T5T'»?v4^’??itWIT. 

t: 

RT^’Tf wwR "RT ^jisnwd WT f ^ 3TR%-sRlk 3n% ■qftRR % ^ 

% Hhy, Pfiij, ■RT^ 'mwRi'?) ’'3 p 4 'sfit ■'in' '^tni i 

3TftnnTl^'Ri''^RNn^,3m«iT^■3 ^’?*ih’'r: 

'ii'H*i aTTTRTT .1151 ■'R ■^TT^ ''J^ ^iin *n I 

57. Pic-fc-iPift^ atftiOTft -m <^4^4 1 11 ^ i4lchi4 ^ 

Plci^^'ll'Jl^ STPniRt ■RT ^4'=(l(l ■'T^ ■=Rft I 

58. 3ilt*>r^«h 

(1) arfin^’^TT <ti4'*^l<l TJ^F ■^ ■'jd MRirir«nf tR T2 wt ^ 3irabRjT'6 ^ ^ t: 

’.w ■f^ '^R ■^' nK ■Rrt srf^ni' smftRRi m *i«t><il sftr 

■'R'^ ■RF sfk ■f^ 0,^1 % ■RTR 3TRR)RI qi(Pl R;tI 3^7 <.Riqi<l 'Rlt '5R 'SRq^T ''jft^ .iin<‘ii 'Plj ij,qi 'RR "^f '3i jhR*hRt 

■RRRR TT: ’RiR 3TPiR) ’^ITH I 

(2) %Rt ^rf^nnff’RT ■R?l 3+l»bl ■^■^3J«Fr ''rf %; l?t7H BRofiftRR)' BRIRiT?! !l^“^R'‘Rfn^’RTRR^ 

i^TR ■f^ ■q;Rf ■fin ■IR ■^ ■RRrgRlI^ 3TTRR ■RT T«ftRnf #t I 

( 3 ) (R’) Slf^q’l-O % HiHfri (qi^l '3R% ^ki R^ '?it RlJ 3TTR)ftRR) 3RT^ Rif q1*ii-fl 3TFt 

■RT iff^ ■Rte "(ff RIRRf I 

(33) 't)4'qiif ■^ "RTR^ '4 n+i^l iRf '4f ■RRR ski qpT "?ff R^ 3iTR)f3RRl Rt H'hIki 4nq ’'R qlniO 4i 

■RflRffRT %RT Rn RRRT11 Rf ■#7Rf ^ ftpTRR 60 ’4' fRRfftR ‘RTR RfRRf ■#R3ff ^ 3TfRftRR '^ft I 

(4) SRRftRRi RR^RR RR-fRfRRR (3)(,Ri) R' R*Tf f^RfftlT fRf4RR-62 % atcRfR fRM SHIRifUlRi SlVi: 

fRpTRR 63 3RRfR ■5R|% % arfRfRRl f^Rff 3RR 'SRFR 'RR ^ RTR 'R^ Rf W RRRTf 11 

59. filVlMlfV*ll 

(^) 'Sifi'fT n>16l RT fe^sflRlfijolbll 3ir5ld ^ Slirfl % 

(1) arf^RiRf 1R RRfRRt 3?^ R3 11 IRR % %R, TJRr fRR % ftRTR fR?tRTfR«RR RR RTR1^ ; 

fip -Rrt ■RRCR R ■RT ■RrT % ■^RR 'R^ ''^ ■?ft4 ijf Rit^ ftvlRlf^TRRT Ritf Rff '311 I 

(2) arfRRRdRTRRfRRfftRff Rf'RRR3TR%'5RI 3lf%lf^!RTRTfRRRi:^'4'4'eftRf'^Rlt'MdRiT'^'RRf fii^lRlf^qiK 
RR RTR ■pfRT 1 

(3 ) fR^rrfRRRT ■^ ■RT "RRl4 ■RTTR a^TRRff Rff 31RfR '^fl' RRMfWlRT Rt 4 RR 'RRRRT TftRT I 

(4) 31 ffRRRT, 1989 TT^ ^ 180 ftRf RRI'aiff 3iRfR % ffRR, fJ^RlfRRRT ^ ^^tT 1 RIRR#, 1990 240 f^R 

3TRfRRT ■RRT Rjf fqiJlMlf^qik Kf^Cl ■Rif ■RR K=tiql ^ I 


1045 GI/2001—3 
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(Tsr) ^Ri^ii^iini 'onflm 

(i) "3:^1 ■^rnpiT ’mfhs 

t : 

«ii "rit 3 ^ 1 % p!i^«h w ^r^ain Vf 'fiHim 

•fH. % I 

60. <flmO ^ 

( 1 ) 3Tf^qjrtNT-^#511^1 % ^ 3lfiR ■^'^ f^TT ^ T^f 

^ tJHartl 3?R ^1^ % Y«W fipT ’IT^ ■BT^t 1 

(2) (■'?)) 5/3 

Ti Tilt Tikifl ^/^fWr -^f ^ -f^Rrt'flfw 'TO % I 

(u) lOmd 5^/Af^«bM ftrertf ■Jdf^Twft ■^rai f ^ wet ^ T^rar %, % 

j tqi Pli f ft l 3?R T«m TT!r ^ TlRhsr TTO 1R^ "Rnf % s/3 fr^l T^t tr: ^ argriftl ift ^smjTTt 1 

■RTlf ftra^'B^'^'^'lI^Tir'^TafTB'f^'TTlTt TR'TO^Tf^'^-n^ t, SRT ^ RC^=n Tpf 

w ■Sf 5/3 1^3 Tfft t;t ^ ^HiO ^/Wj 4 iw ■ 3 r*n Ti[t arg*# lit TrmEft 1 

(■«r) -at^ arf^TOiftTiiTip^^'^ 3i5Tft«4RrTni^rfTTr^T^ 

■FIT=lTTTr%, gPTpft <l't»l l '0 •^/^feTB^ ^ ■^■oPH'^TSlT^TTT^-jyDf^ iflHlO ^ lOftRl 

%3T«i^‘‘^-f^'' 3Ti^f^^%TTf5p%3T3rat^ vm^'sraftiTn-amFTT: 

I^Mt^nae i WiT%aTWjh3^^1T»TO'^%T?lTPT^if^TT;t^7T;y^ ; — 

(i) artorft-qt thif ni d a OMl d 

Tir^ ^ apjRftT wvirf tr ^ ■^mi t % "3^ «fim(l/Afe^?i ^ Taiit ap^iftr ^f|ni r^i :ft -JuriTrt i 

(ii) 3f«m -artf % T?tTR «nHlfl/^ll^«bTl flMrijqiftti, siMt ^ I 

■jt^ % ■fexj; ■sRB % ftr 3RI ^ 3n% ■'itTR % I 

■W^t^ETOT : 

1 . PigPw i “Slit ^rrfhsr ^ aiftmRt tit <t)4 ' ^0 -jr^ Tt % 20 ftri Tftrrrft/^fe^ ^ bW i 

180 f^7r5F'Rf^’«lf|-'3IT?ft%l 

2. ^ mrhs aiftrord Tp^r^rd % ' 9 (^ Rif % 20 fr^r 4tHi4/4rs;tiM ^ ^ rh #tt 1 

61. aTOTOnoT"^ 

( 1 ) 3Tfij^Tn^E4T^Tft-^3iRTTiTT>r^^3RtPii'4T^[m!7ftTjra-3R%TnR^RmTvn^^^^ 

'*^l<^l^^(^R^RTT1T'a^?^tl arf^i^ tit ^Tajt 

^TSiT%T1T9ftaTOTTm^^Tpt3TT(fI?ftR(tHtWT90ftpTT1T^RS^^T^^'BT1^3T«lffer%1?[^ 3#1^R!ff#lt : 

TTRg -qy armqifttti HRf^4f ’4 3T«W% 3Tg4k=l £t,4^l<l^i;H720f^TTT[gi7^fllTT^ 

amrriTpjT T3JT TfR-fRRn i; 

Tnr atk aiftroift TIT ti; 4^ ^ ITTft ,^[ttt^ % TTTR^ ^ % 31^41^ 

TfR R tTit n % aftr Titi, -^RT 3Tg4t^ ^ ftikin ^ 4f fercf tkM '*p"i ^ ' 







['IFTIII—15riS4] 
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(2) vrifV*hifl ^ i^TpPT^’ ■^’ 3r^<iT 3Tf%t^nft "^n ;t)4yiff 3 t^ 3TW ^ 

% ^1*1 3TFt 3TOTOTT'^ 4i't)ni % I 

(3) araMT'^^ 3T^ %■^TPT lff4 sfrr FT 3TW■'fit % 

f?rlM, lef 'HIM,'!! 'J 1 CI TTHinT aiftH'iiitl '5TT <^in 'fe ^ ^ t^'Ml ai”'< 

a^ref!^M'!t) ^ arftiwl' ^4-tfiO % P14:^'J| -jn^ «tft, ^ ^H^tiTTr ■i^ l^p arar^nr^ ■oftI wrr 

% Riy, ’^JITt^ 1 

62. 31U!*>^M<*) "^Trarl^^tfTglt 

f^firft ain^itiiO ^ '5fi4T=iiO ^ ^R'^k Pi4rii'i, aii'^ Pti^l aiRt'tJiO ^ ^4‘*ii<) 'jtoft ^ fTiRirCT 

"^T Rf)Tft % fmf ■^iTTr TTWTT % fts^IlPl^S^if % aT^TlR wRl^ ’f^ 

aii«hRrH<fi' TT®n H'5^0 ti4)bl I 

63. TRjmT^^ 

(1) yt^f?i '®nT H?A^ 6<tJ aT^rftl 4'3 j< f^TF?^ aiq4fl % 'Hi'^ 

ipt ar^iRi ^ arer^rr ■'fit 4t % i ■Rftw arf^wt «b4qKl ^ ar^ 

% <?^i'i 12 *15^^ ^ aif4=fi 'irH 'jjt'ft I 

(ii) WT^^^%TTI«l'aita'3nTWm%Rf!^'!TTjRT'^^%1W'Tan^fi;7T%TflaT^-5li^iIT 

■^rft 7T'4t "4^ lITJH ^ "311^4^ 314(0) 3fT^«t % TTW #!T? 3fjt ft(0(W? yHFTTS WCI'I W ifr I 

64. «(4^ra'^4T 

arfwft ■*rr '9T ^ ^ ■R' ■=! m ^3TT^ ^4t TSTwr^t ■3n44l'I ■qr^ ■^1^ Or ■*Tft 

3TfiT5f)rtt'm'^r4^aFt'4nTwi%4lTH'gT^iff4tt 74'3Ti%'sf;i=j^‘afM4fW^4^ 4^Tff4^'aft'TO3Tf%WRt'^ tt)4’fl'0 
^ ■aTwt %Tm59 ■sp^-'OPm (■4i)(4) % ■4f^ fwftr 4' 

■9T=g 3TT4 ■^TF1^ ■am'®4r^■^TTT li^lT 114 "arri^ 4?4t Tlf^ ^ Tj14t'34 ^ ORm 

59 %-3TT-OfwT ('«F)(4) ^ aT«T#T Tlf^ f*i:?l'<l04hK^TmT : 

fO '!Tr4^ '4 w ■f^'TTmm ^ 4i''*1^ f, 

f^T#(«6K argtfa % ^ aftr 

65. ^ ^ 34*(ril% **>( ^41 

arRmilft ■qr ■'F^npft ^'Hap ^ T(t "T^ % 3?k "ait amt B'lidl ^TIFT ■an Tin'i^ ■'TF ^ afrpt’a^ 

9Tt Tj^nr ^ "n^ 'nr "51511^ ^ '*n^ '^Rh Omr ■an tOti 

66. ^ Wt»T sftr wmm 1!t=TT 

(i) srRmnft■^ aR4^■f^ arnnr■JPT^MR■4ff4ni■30’■arn;%"97^ 4(,i4f^o(y 
(li) 3TfiT4fnTt "nr 464^ i R Riw ftri ■'tfw ■^ ■fe^ ■ft4l4 ■^m wA Rmri ■^^ ^ arRm Or 

#ni 

67. ' qn4m>n arafir 

(1) arfiimn^t ^ ■^;4aTT^ ■q;^ ■anr w^irrn an^ % ■fw^ ■nm ■p^ 

(■^) T?kr=T 3Tn4 ■ 50 % ■n^ PiyRw % ■m; ■nr *=6i4Ke«i ^■h%, ■qi 

( 19 ) ■5*ltofR"nn;■nr; "nr■^n4wn ■^I 

(2) ■sfn^TT^■rmqrrit arr^of^cT■yw■'st 

(■^) atfireinTt %’44*1 ■rnan ■^n ftaR^ ■'fit'wgni ■rst ■01^^'rrm'04 arRmi amRr, aftr 

(■(sr) 4ti4m ft % Tm^ ■4 ■*nan ■^ R;^4T ■^ ■94 Rnfr arRmi ^ amRr 1 

(3) 41 T4 ug» l'TTrmr4taTrTfa'^'l?lTRaTf4rFrft'»n'rT;4mRt'=T^'nT'yj4T«’4R'nT^-iml ar^^K, ait nRc^Omt 

■^% ■^ Ht3 (Tl'll I 

(4) a^ft^vsf^fl'"m■sR^’tnft■r?itar^rmamfifrst-qiw■'TOt■fFm"ari^■3114"nr;■'TT^^R ri■^■ r^tft^n 


ana'll ; 
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% wi'JlPlflb snWTTlf ■rrJpTT -^ppr ■fif ^ I 

(5) 3i-inRfen '=T'^'iTt ’^TT^ Titwcpff I 

(6) »h4^K'I Tit^ ^^PiRl^^lRfI^RTOtT3>4T^ 

■p!Tm ^ 'T^TPT iwf 'n "T^ in ^ '!+)i*i«5''! Tijt i 

(7) ^Rpirtfird■qriiRT■»4pn7iT^71%-tn-sfit^ ijR4u?'j| mrnri 

3TCqTq-7 

f¥i^ 

68. O f VM 

( 1 ) 3Tf*TOifI■’4TMfemi¥ij 3 ^ItT mq srfMPm, 1952 (i9S2 19) ■^' 

^%3frg;?nT 1^TR7R '64w^I '4f^1^'SH7i^#ni 3rf^T!^i^‘qr^4'!)i(l isro '4(^f¥^ 

■4 ■f^fRT qi^ii atTTtPT ■in^'w TItt I 

(2) (^) tti4'«)ld HfVTW4 3flTIJ^'5^^3#rf^m, 1952 ( 1952 W 19) %am4;T 3 TT^t^T^ 3Tf^^ 

iiT'«B4^rtI, ^3^ <4nT‘6''3;’^ro vr^^^itspR^i^'^'n^ ■5fj4’^'^'i4^^ 1995 

% ^ ^Rifl nif^ I 

(^) ' 5 ^ WR sr) 4I'3hi i6 ■'RTrt, 1995 ^ T?Rft 1 

69. 3H*!H 

(1 ) arfRRH^t Rt fHHf^HnSRI ^-'WWPT ( 2 ) %i aTJRK .-S'lqi % R1T RTT ifTTT I 

(2) 1972 ^^4fRT f4HRrin3< 1'OT-'W^ 

(3) % 41 

(3) (i) srfiTSfnfr rt Pn=ife1^ 1^4fiT4f %%rf^u.-qn 

(Ri) ^RrpT^f^ Rc 
(TS) iJ?gRT 

(R) ^4) f3:1?IR1T3TRK 3Tl4lf^ f^f^iTOI S^fRRiTTt % ■5WT'T'TIT% 3 T^t 1R ■q^ 3 Tt4 "^RT 

% f^, aieiTR i, RT 

(■R) ^ -om R?11¥m ^ TRFI Ri:, RT 

{V) -5(4 tpl '4«(T 9 4^1 TFtrfRT R)r ^^oRT. 3T^ 1441 RRlfRI ri: : 

■q^ % qinqT ■Rij <Ti4«(r(l %44 r 4 ^3q?;iR 41 TTf4 4l ■^p^i wf 14 rt qiU'ii tRonu, ti4 rtr#" 4 

■3R 41*n 7TO w 14 «63rstR % rjr^ ^ 411444 "gt 4i i 

(ii) ^rfawl •qr ih4^ i 4 41 41 ufa, r?4r”t4 ^ 41 4ri 'si«irt 6 t4l44 % qrn 4144 Riff% 

■^RT4?pt 41 liTlI, 4r 3rf4wT is rf[% 4 4^ 4 sfeq#!44 . 

Ri^RFl44^;147Tl3TlR^RrRRmRl%30’5rf43if«RR414TT4i'^^'^4RF^5RiTPT4^4* 30 -RTf^ 

4114 4 14t!; 3t 4 RTi^ 4 4r3 41 ^ 4 3il>i14ra 44 #tt : 

q^ 14144 44^ 4 4 4i 3q?rn '3^4 141; qq arUm 413 qi: WRifeT 431; 

qr^RF ^111414R1qR4R14■qq^^■^'3q4q41w^141^^43^414q;4:^, qwm, 444^14, iqrqqq qr 

qq i Pfl , -^41 MlqTqBT^I, ■^qv^ 12 q^Hf 44 ih4i, ( 100 %) wn^ q%q«TTl44q q% 44 ^wrq Wi qn 

44rt iftqri 
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r '»1FT HI—4 ] '<^1 TTJm : aTOTVOT 

70. f^raWWTT : 

(T) Tn^gTfa^-qr »ti4 q Kl atrrft iii-^l^-n^wf-^t-^' faR a n y^^^^an^fiqRT 

"w^TR ^ mI'i'jii 'tA'ii sIVt R^ira wn '?®jr ic"! % "nit "snfiwrfl ^ ttp ■ftr^ ‘♦xn ■qili^ni 

(2) ^ ^ y.'fi •(K3 imii Pi'im^* 1R <!;<fit <i«( ti'ti 'ipT^ 'jiih'O 

"SR dt+i ^<tv ^ TT®? % Riy, i(fT «fxni "*1^ nR^idi qi^il^on % Hti+il 'll HiH<il ’’IT ®b4’<ii^l ^ 

aTT^ fi'^Tx ^ ^ nR'mi^ ’TIT% "aiijHRl '’IR'II (^^4 i3,tfl Pit)41 ft’lT’R % Rny, ^'n ’TtI r^ii'in ^ ’jffe^ I 

71. TSIRfHluOildl ; 

aifiR# in «ti4^i<l ^ ■’Nr % fWr m 1 ^n’rtm ’’n ^rnsn '4 WRRft^r fti’TT ■^n trrt i 


72. RlPlJlITf sflr atllTjVUI 

( 1) 3TT3T?if ?T*T’T-<hh'h "m ij.4 ^ Pl^^l '’ii<i ^>1 ^'*>(1 ^ ^ a'i'41 TI’T ^ ^ ^^[4*441 ^ UT'I’lf *tx^ ^ 

^ Riy^ anr^T’RT l 

( 2 ) ^ITR "aw ’’Hjl 41 3Tiq!?’1*bni TP^ ^ MllHVi ^Tl4 ■*IK T’T Wni4f <WJIWI ’TTi: fRT?ft % I 


73. f^mrrafrr'cqr^fW: 

(1) 'W4’WT<r?fl % flti4) ■’TI fnPPTTI tTM1^4 !pl?4«h fi'TH, f^Pl*T*T, '3 h14'H*i ’’TT 'Pf)41 ’^iTR 3T*T1T 1RiR=T 
■ait ^ psirH'MM i ’ ii dl % 3TTtH % ■’^tT’T 'RT^ uq^H ’4iH afhc"sn 3Tf4«hiR4t’ afR >:ti4^iR4t’ ’nr 'MT^^iit, (j.(iii]SRi fron ■Rttrt anm 


^1 


(2) FT rHWH’%T^TRaj7^^fTTOT-3t|44f’^3inr4Tr'RT^’mi3TT^’qT 
% 3t?t4it R^*<i ‘i*hi ’’n it)lHill 'Jii'i.*! i 


[fqfm 18 

ft«3T 3frr Jilymurn ^ tfhuTr 


■?«IH : 

: 

4.TR’gRT’Rt ’j’Ji i .■RT’^Rhirfl ■% "FT 4'alk "awT 

f^ 4 44ftnT ’’tt ft«rflT "4 ■gF^ 3 t4%t ’m?n4, TRqPrwi iT«n +141 tin gr^iRTtr 4 

RTRiftn a^T ■go ^b-^'ii/'^'^'H 1 

4 an4 ’ 4 ) m»i i R)RT/«b+'il ij^ 14 t ■? '3’r '4^ 4 ■44f4n Rit^ "Ri % ’■fli'i ®lci ^ii4 '^i414^41 «iRw 

4 ■444r fa 41 ^n4 % 'r 4 4 ■94^ ■Ft4T 4 anra »ifai ^ lit T^T4Ti/’iiWTt 4fR n ift ■^rt fani ■an% 

ar^Hlfl '^/'ijnt 44 "n lit '4^ ■% siRrir 4 fa4) ’’i^t "R TFm^ai aftr 'n ift "3^ 44 t % 'w4*tK 4 4^4t ■rt 

■^fa % TTfST 4tR ■RR^ 'rt 4 fa4t wifai ■% fa41 o»ji 4*(K ■RiT ■Pt4w’i 'ti+1 '41 argRRr tifr Rv4nT/Rj4411 


Tp4TT«iR ; 
gR’RTR : 
RFTR ; 

41: TTRitT 


■FRTStR : 

■gR’RR : 

■n?RTR : 

OTqui4i (RR7T TR*HR ’^T 14 r41‘ 4t 3T58R faRT ang) 
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31^—11 

[Wm 5(4) 

atfferarft TraiT % r*i<i uiw 'jufit irtvuii 

1. ^ ..■^: 

(i) a7prnftrn/f*igvf^^ 

C li) 'fe f^rrrf^ 4,*t) r^/hRi 'sflftn % i 

(iii) 'W “(Hki ■Prw % fvii'M't)i Tif%/Hr*fl 'jflfth % I '^z ^ arjtrfrT tici'i i 

(iv) ■(f'HinRn ■pTT'IT ’^siTT^ I 

2. 4 HWrH>y| ufn^H Ph^Rw % 

^ j('ia(«i ■fe'? ■'•n^ % 4'«ii;i41 ^'ii/j'fl i 

R;4i«b : 


31^^—111 

wi 73t 

fH«im ‘OTR efJt MIMUII 
[WrH 70 ■^■] 

WPT : 

: 

■ 4 , .' ■ 5 ^’^' Pty(^ %TlfT!; y,n\5l<l 'H)<fll/'5b<(fl 

ij^f^. ('?«JH) . (ftr^) 

2, ■?«IFT ■^RT'JPt f I 

■qr 

% 1 . (wT). (1^) 

.(w=t) ^ PiHR- i nan 3rT=n i 


THRET afrt Pi([Rm qSt H<fiRl : 
Pl^f^ TTT^t^ : 

TRTW : 

"3^ ohli I 


%. 3TWW 

[f^ram 3/4/3raRR>i/i 5 / 2000 ] 
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AUGARH GRAMIN BANK 
NOnnCATION 
Aligarh, the 28th March, 2001 

Aligarh Gramin Bank (Officers and Employees) Service Regulations, 2000 

In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of 
Directors of Aligarh Gramin Bank after consultation with the Canara Bank being the Sponsor bank and the National Bank 
for Agnculture and Rural Development and with the previous sanction of the Central Government hereby makes the 
following regulations namely,— 

CHAPTER-I 

PREUMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Aligarh Gramin Bank (Officers & Employees) Service Regulations, 20(X) 

(li) These regulations shall come into force on the date of their publication in the Official Gazette. 

(ill) They shall apply to every officer and employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2, Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date" means the first day of September, 1987. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Olficc for the time being; 

(e) “Bank” means the Aligarh Gramin Bank established under Sub-Section (1) of Section 3 of the Act; 

(f) “Board” means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees, 

()) “duty" includes 

(a) service as a probationer; 

(b) period during which an officer or employee is enjoining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authonty; and 

(d) period spent on traimng while in service, 

(k) “emoluments” means the aggregate of salary and allowances, if any; 
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(1) “Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall t)ot include a legally separated spouse, 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) “Salary " means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the The Canara Bank, and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office, 


CHAFTCR-n 

CLASSIFICATION OF OFnCERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Oassification of Officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale n 
fui) Scale III 

with designation in relation to any of the scales 
fi) Officer 

(li) Branch Manager 

(iii) Area Manager 

(iv) Semor Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clcrk-cum-iypist Stenogr^hcr and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordlnate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Swccper,Driver, Driver-cum-Messenger, Part-time 
Messcnger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categones of the officers or employees serving the Bank. 

4. Ibrnporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clencal Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Pio\idcd that such appointments on ad hoc and/cr tcinporan basis shall be made in consultation with the 
Sponsor Bank 

5, Appointment in the Bank’s Senice 

(1) The Chainnan shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority' in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also 

(2) All appointments in the Bank shall be made m accordance nilh the nilcs framed by the Ccniral Government in 
terms of Section 29 of the Aci save as provided in Regulation 4. 

(5) Every officer or employee on his first appointment in the sen ice of the Bank, shall be rec|uired to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank 

(4) (i) Disqualification—^No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage v\ith any person shall be eligible 
for appointment to the said post; 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under llic personal law 
applicable to such person and the other party to the mamage and that there are othci grounds for so doing cxcinpl from the 
operation oj this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule 11, 

6, Scales of Pay and Allowances 

The scales of pay. allowances and increments of an officer or employee appointed to a post m anv' of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from lime to tunc under Sub- 
Section (1) of Section 17 of the Act, 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on; 
post in accordance with the terms and conditions of the offer of appointmcnl made to him 

Provided that in the event of hisjoiiiing in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probaiion for a period of two vears, which shall be 
extendable by the Appointing Authority for a period not exceeding one yc.ir 

(ii) An employee promoted to a post in Scalj! of Officer Cadre shall be on probation for a period of one year 
which shall toe extendable by the Appointing Authorilv for a period noi exceeding six months 

(lu) An officer promoted in higher scale shall be on probation for a period ot one > car w Inch shall be extendable 
by the Appointing Authonly for a period not exceeding six months 

(iv) (aj An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable bv Ihc Appointing Authonty for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of SIX months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three months. 
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(v) Pn^tronpenodmcaseofanofficeroranpioyeeshallbeliabletobeecteiuledwMiinthe penmssiblelimits 
to the extent of extraordinaiy leave availed of by him or if in the opimon of Appointing Authonty his 
performance was dissatisfactory during such penod 

9. Ctnfirmatitm 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opimon of the Appointing Authonty, 
the officer or employee has satis&ctonly completed his probation. 

(u) Where dunng the penod of probation, including the penod of extension of pn^ation, if airy, the Af^intmg 
Authonty is of the opimon tlat the officer or employee is not fit for confirmation in the said post 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof 

(b) In the case of an officer or en^loyee promoted from the Bank’s service he may be reverted to the post ftom 
which he was promoted. 

10. Ibrminationirf Service by N(Mice 

(l)(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice m wnting 
to the Appointing Authonty of his intention to leave or discontinue his service or resign 

(b) The penod ofnoticereqmred shall be-— 

(1) Three months in the case ofanofiker and 
(u) One month m the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the penod of notice reqmred of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in wnting of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authonty 

11. Superannuation and Retirement 

{1) (i) An officer or employee shall retire on completion of 60 years of age 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter m Sub-Regulation (2) retire an officer or employee at any time after completion of the 5 5 years of age 
or after the completion of 30 years of the total service m the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Ri^ation unless notice in wnting has 
been served on him aUeast three months in case of an officer and one month in case (rf an employee m advance or an amount 
equivalent to three months’ pay m case of an officer and one months’ pay in case of an employee shall be given to such 
officer or employee m lieu thereof 

Provided also that an officer or employee aggneved by the order of the Chairman, as provided in Sub-Regulation 
(2). may within one month of the passing of the order give in wnting a representation to the Board against the decision of 
the Chairman and on recxipt of such representation the Board shall lake a decision within a period of three months Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee shcmld be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or emplc^ee 
who attains the age of superarmuation on a day other than the first day during a calendar month ^1 retire on the last day 
of that month. 


CHAFTER-ffl 

RECORDOFSERVICE, SENIORITY, PROMOTION ANDREVERSION 

12. Record Service 

A record of service shall be maintained by the Bank in respect of each officer or emplctyee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for e^h cadre of officer or emplc^ee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of ser\'ice in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Afeirs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so redtoned that all erstwhile Field Chficers and/or Accountants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(l) dated 22 Febraary, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection. 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtain«l by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All protTffltions shall be made at the diset^on (rf the Baidc and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre; 

Provided thatpromotimis of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central &)vernment in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

C ONDUCT. DISCIPLINE A ND APPEA LS 

16. Scope of an otficer'.s or employee’s service 

E\ en officer or employee shall be a whole-time officer or employee ofthc Bank and shall be at the disposal of the 
Bank, and lie shall ser.e the Bank in its business in such capacity and at such place as lie may from time to time, be directed 
b\ am person or persons under whose [urisdiction, superintendence or control he may, for the time bcinf> be placed 

17. Liability to abide by tbc rejjulations and orders 

E\ cr;,' olTiccr or emploi ee of the Bank shall cotiform *o and abide by tlu-sc Regulations, and shall also observ e 
comply with and obey all orders and diicctions which may, fioni time to (iiiic, be given to him by anv person or persons 
under whose jurisdiction, snpcnmendeiice or control he may. for the lime being, be placed 

18. Obligation to maintain .secrecy 

h'vcry olTicer or employee shall maintain the strict secrecy regarding the Bank's alTairs of its constiiuents .ind shall 
not divulge oircctly or indirccUv, any information of a confidential nature either to a member of the public or to the Bank's 
staff unless compelled to do so by judicial or other authority oi unless instructed to do so bv a superior olllcer in ilic 
discharge of his dunes To signify this every staff shall subscube to a declaration in Schedule No 1 

1‘). Obligation to Promote the Bank’sintcrest 

Even officer or cniplovcc shall seive the Bank honcstiv and t'.mhfully. and s'lall use his uiinosl cndeavoiii to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings w ith ol'l'ieeis of 
Govcrnincnl. the Bank’s constituents and customers. 

2t), ( ontrihution to Prcs.s, Radio, etc. 

No olTiccr nr employee '^^hnll contribute to the press cr radio or television etc . anything relating to the affairs of the 
Bank without the prior sanction of the rompetent Authority or without such sanction m;ikc public or publish anv docu¬ 
ment. paper, or information w Inch may come into his possession in Ins ofTicial capacity 

21. OlTiccr or employee not to seek outside employment or business or to promote family business 

No ofTiccr or employee shah accept, solicit or seek am outside aciivitv. employment or olTicc whethci stipendarv 
or honor.iry without the prev ions sanction of the competent atuhorily 

Prov idcd that an olTicci or employee may, wilhoiil such sanction, imdcilakc honorarv work of a social or charitable 
nattiic or occasional work of a literary, artistic, scientific, professional, cnltmal. educational, religions oi social character, 
subject to ihc condition that Ins official duties do not thereby suflci 

Provided further that he shall not undertake or shall discontinnc such vvoik if so directed by the Competent 
Authority 

l-'xplanation 

( I ) Lv cry officer or employee shall report to the Bank ifany member ofhis family is engaged in a trade or bnsinc.ss or 
owns or manages insurance agency or commission .igency 

( II ) Canvassing by an olTicer or employee in support of the business of insurance agenev or commission agciicv. 
owned or managed by a member ofhis faniih shall be deemed to be a breach of tins Snb-Regulaiion 

(ill) No officer or employee shall without the previous sanction of the Bank c\ccpi in the discharge of Ins official 
dunes lake part in the registration, promotion or managemcni ofaiiy bank or oilier compam which is rciiiiircd lo 
be rcgislcicd under the Companies Act. 1936 1 1 ol 1956) or am other law for the lime being in force or any 
cooperative society for commercial purposes 

Prov idcd that an olTiccr or an employee may lake part in icgislralion, promotion or managemcni ofa cooperativ e 
society rcgistcicdundci the Cooperative Societies Aci, 1912 ( 2 of 1912) or am other law for the time being in lorcc 
or of a literary, scicntinc or charitable socicU registered under the Sociclics Regislralion Act. 1860 
( 21 of 186())oranycoriesponding law m force 

(iv ) No olficcr or employee shall accept any fee for any woik done bv him lor am public body or any pnv ale person 
without the sanction ol the Competent Authority 
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22. Officer or employee not he absent from duty without permission or be late in attendance 

(i) An officer or employee sb:'!l not at'scnl himself from his duties nithout ha\ inp obtained the permission of the 
Competent Autlioiity, nor shall be absent himself in case of sit.l.ncss or accident without, subniitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or oierstav s his lea\c, shall nol be entitled 
to draw any pay and allowances for the period of such absence or overstayal. and shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstaval be rcgidaiiscd b, admissible leave. 

2J. Absence from station 

An officer or cniplovee shall not absent himseh iiom his headquarters overnight wuhout obtaining previous 
sanction from the Chairiaan, li he holds the chaige of a branch or the Officcr-in-Charge or branch Manager, in other eases 

24. Prohibition to accept gifts and unw ry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or fioir. any subordinate officer or employee 

(u) No officer or employee shall, 

(a) give or take oi abet the giving or taking of dowry. 

or 

(b) demand dircrtly or iiidireclly froni the patents or guardian of a bi idc or bridegroom, as the case may be, any 
dowry 

Hxplanation . 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibiboh Act 19b 1 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate m stocks, shares securities of any institution or commodities of any 
description, 

Provided that nothing in this Regulation shall be deemed to prohibit an olficcr or employ cc I roin making a hona 
fide investment of fits own funds in such manner as he may wish 

Explanation ■ 

Frequent purchase or sale of slocks, shares or sccunucsof any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity' 

(i) borrow or permit any member of his family to borrow or othenvisc place himself or a member of Ins faimly 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporalcd or not having dealings 
with the Bank. 

(li) buy or sell stocks, shares or securities of any description without funds to meet the hill cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(m) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such eonsutuent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an ofiiccr dr employee may give to or accept from a relative or personal friend a purely tcmporaiv 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an ada ance of pay to 
his private employee: 

Provided furJie’’ that an officer or employee may obtain a loan from a cooperative credit socicb' m w Inch he is a 
member or stand as surety in respect of,a loan taken by another member from a cooperatwe credit Societv ol which he is a 
member 


(2) An officer oi employee shall so manage his private affairs to avoid msolvencv or habitual indebtedness An 
officer or employee W'ho is in debt shall furnish to the Competent Authoi ity a signed statement of his position half yearh 
on the 30th June and 31st December and shall indicate in the starement the steps he is taking to recliE his position An 
officer or employee who makes a false statement under this Ride or who fails to submit the prcsci ibed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the pictcction of an iusoivcncy court shall be liable to 
dismissal. 

Explanation 1 . For the purpose of this Rule an office-- or cmplovec shall he dcOL'.’J to be m debt if his total 
liabilities, exclusive of those which are fully secured, exceed his subsiariiv'- par’ for tw elve mcmtlis 

Explanation 2. An ofTicer or employee shall be deemed lo be unable lo liquidate his debts within a reasonable 
time if It appears, having regard to his personal resources and unavoidable currcmexpensc.s, that he will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every otficcr on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding 

(a) the irmnovablc property, inherited by lum or owned or acquired by him or held bv him on lease or mortgage ci tl ici 

in his name or in the name of any membet of his family; 

tb) shares, debentures and cash including bank deposits inherited bv him or similarly owned or acquired or held br 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held h\ him, and 

(d) dcbls'and other liabilities incurred by him directly or indirectly 

Provided tliat iiithe case of an officer who is already in scnice m the Bank on the daic ihesc Regulations emne into 
force, shall submit a return in term of this Regulation within three months of coming into force of ihesc Regulations, the 
return being with lefcrcncc lo the assets and liabilities as enumerated above of the officer on the dale of these Rcgiil'itions 
come into force. 

(2) Every officer shall submit a retuin of the immovable/movable properti to the Bank as on 3 Isl March of each 
year before 3()lh April of that year 

(3) No officer shall except w'lth the prior intimation to the Competent Authority acquire or dispose of an> immo\ - 
able property by lease, mortgage, purchase, sale, gift or othcixM.sc either in his ovrn name or m the name of am member of 
lus family 

Pro^■idcd that the pres ious sanction of the Competent Authority shall be obtained b> the officer if an\ such 
Iransaction is 

(a) with a person having official dealings with the officer, 

(b) othcrvr isc than through a regular or reputed dealer 

(4) Every officer shall report to the Competent Authority every transaction concerning movable propci ty ow ned 
or held by him either in his name oi in the name of a member of his fanuly ifthc value of such a propeny c.\cccds Rs 10,000 

Provided that the previous sanction of the Competent Authoniy shall be obtained if am such iransaciion is 

(a) with a person ha^'ing official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or ^)ecial order require an officer or employee to furmsh withm a penod to he specified in the order a full 
and complete statement of such movable or immovable property held or acquired by Mm or on Ms behalf or by any member 
of Ms fenuly as maybe specified in the or&r and such statement, if so required by the baric, include tJhe details Of the means 
by which or the sources from wMch such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or emplc^ee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a mar/iagc with any person' 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (li) if it is satisfied that. 

(a) Such marriage is permissible under the petsonal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has mamed or mames, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a cnminal charge or is detained m pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of Ms detention, apto such date or during such period as the Competent 
Authority may direct 

Provided that in respect of the period in regard to wMch he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances wMch shall be made according to the cucumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) IS treated as on duty dunng such period, and 

(b) IS acquitted of all charges or satisfies the Competent Authority, in case ol Ms release irom detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulUng 
in Ms detention 

(3) (a) An officer or employee shall be liable to disnussal or to any of the other penalties referred to in Regulation 
38, if he IS committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authonty, either 
involves moral turpitude, or has a beanng on any of the affairs of the Bank or on the discharge by the officer or employee 
of Ms duties in the Bank, the opinion in tMs respect of the Competent Authonty shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposiUon 

(4) Where an officer or employee has been dismissed m pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in ser\ace 

(5) Where the absence of an officer or employee from duty is without leave or Ms overstayal is due to his having 
been arrested for debt or on cirmmal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond Ms control 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any ^litical demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body 





(1) No <^cer wlro is not a ‘ worionan’ within the meaning of the Indnstna 1 Disputes Act, 1947 shall — 

(a) become or continue to be a member or office b^er of, or be otherwise directly or indirectly assoaated with, 
any trade union of the employees of the Bank who are ‘workman’ withm the meamng of that Act, or a 
federation of such trade amons. 

(b) resort to, or in any way abet, any form of strike oi pditicipatc m any violent unseemly or indecent demon¬ 
stration m connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank 

(2) In relation to any employee who officiates m a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the seairitv of the state, friendly relations with foreign 
States, public order, defamation or ’ncitement to offence 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, gae evidence tn 
connection with any enquiry conducted by any person, committee or authority 

(nl Where any approval hac, oetn accorded under Sub-Pogulation (it, no officer or employee giving such evidence 
shall criticise the poliq/ nr any action of the Central Government or of Governnient or of the Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamomal or attend any meeting or entertainment held in his honour 
or in the honoiu of any other officer or employee • 

Provided that nothing m this Sub-Regulation shall apply to 

(a) a farewell entertainment of a substantially private and informal character held m honour of the officer or 
employee or any other officer or employee on the occssion of his retirement or tr-msfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment aTanged by association of officers or employees 

(ii) (a) No officer oi empiovee shall either directly or ladirectiy exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertamment 

(b) No officer or employee shall collect subscription for farewell entertainment from anv intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belorgmg to any higher grade 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
supenor authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himselt with the raising of any lunds or other collections m cash or m kind from 
constituents or cu^omers in pursuance of any objective whatsoever 

36. ConsumpticHt of intoxicating materials 

An officer or employee shall— 

(a) strictly abide any law relating to intoxicating drinks, drugs or other materials in force m any area m which 
he may happen to be for the time being, 

(b) not be under the influence of any intoxicating dnnks dr'i,..* oi !>!’■.'! .untc-n-vdurmv the course of his duty 

and shall also take due care that the performance of ■' .uu nm ;,lii>ctedmany wayby the 

influence of such drinks, drugs or matenals 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication 

Explanation . For the purpose of this Regulation “public place” means any place or premises (ineluding clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment ot women at work places. 

Explanation ' 

For the purpose of this Regulation, 'sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as :— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-\ crbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of tins Chapter an olRcci or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I, Officers 

(a) Minor Penalties 

(i) Censure. 

(it) Withholding or stoppage of increments of pay with or without cumulative clTccl. 

(lii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or am’ pecuniary loss 
caused to the Bank by negligence or breach of orders 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the mctining of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage of incrcment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfilness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case; 

(w) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer offinaiing in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct; 

(vi) reversion to the previous grade or post of an Officer appointed on probation lo another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation; 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer ■ 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) appointed under a contract or agreement, m accordance with the terms of such contract or agreement; and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of clause 
1 of this Regulation, the officer concerned shall be informed in writing of the imputauons of lapses against him and given an 
opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given lo the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend liimself 

Provided also that an enquiry need not be held if 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of rcmos'al 
or dismissal; and 

(ti) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(hi) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

n. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse rcmaiks against him 

(iii) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increments) 

(ui) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal. 



35 


[VFT III—35^ 4] VRffWT il : 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in wTiting and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal: and 

tii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct, and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge, or 

(c) where the officer or employee has been absconding; or 

(d) where it Ls for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authonty may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers m different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the C ompctcnl Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the C ompetent Authority m 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee i mohed and a common 
enquiry shall be held into the charges against both of them and the delegauon of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been gmlty of corrupt practices, namely 

(i) Where It IS alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal imsconduct or where the investigation and proof of the allegation w ould require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be coiw cnicnlly undertaken by the Bank, the in\ cs- 
tigaUon into the allegations may be entrusted to the Central Bureau of Iiwestigalion or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 
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(ii) If after considering the report on the investigation, the Competent Authont^' is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman fi-om time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(lii) If after considenng the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion ofthc disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will conunue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority The 
release of benefits would be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under 

1. In ca.se of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry 

(ii) For the subsequent penod 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension; 

(b) where the enquiry is held by an outside agency 1/3rd of tljc basic pay for the next three months and one 
half of the remaining period of suspension; 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date pnor 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent penod 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date pnor to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attnbutable to the concerned 
employee or any of his represcntative(s) 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of repon of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his rcpresentativc(s). 

B. Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-Clause (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistance allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or ^'ocatIon 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistance allowance shall be paid to him from the dale of his retirement 

46. Treatment of .suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension for the penod he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not rcmoved/disniisscd from the serv ices, be 
treated as period spent on duty or otherwise as the Competent Authority may direct 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
prcferrably within a period of 6 months. 

48. Apiiellatc authorities 

An appeal shall lie; 

(i) to the Board where the Chairman or Comimttee of Directors is the Competent Authority 
(li) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 
(a) It shall be in writing and couched m polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) It shall contain all material statements and arguments relief on and shall be complete m itself 

(c) it shall specify the relief desired. 

(d) it shall not be addressed to directors personally 


CHAPTER V 
PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in ser\ ice 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of Us accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave 

(a) Casual Leave 

(b) Pnvilegc Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

( 1 ) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 
(u) An officer Or employee on leave may be recalled to duly by the Ceinpctcnl Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise inslmcicd to the contran, return for duu to the place 
where he was posted before proceeding on leave 

57. Leave not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or crriploscc under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffi.xed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted m combination with any other kind of leave, except as provided under sub- 
regulation(3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Pnvilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 St January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required 

(li) Application which docs not satisfy the above requirement of sub regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick Icave/mcdical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year m which he is appointed. 

(b) The credit for the sick Icavc/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month m which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leave/medical leave, the credit to be herded to his sick Icave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum of ten days : 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions . 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave; 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respiect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against his sick/ 
medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medipal leave shall produce medical 
certificate to the satirfaction of the Bank saying that he is fit for duty. 


Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority, The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service; 

Provided that in exceptional circumstances the Chairman may vrith the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authonty is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Matcmhy Leave 

(i) Leave upto a period of three months at a lime may be granted by way of maternity leave including in respect of 
post natal penod or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
ar'ailable during the entire period of service of a female officer or employee. 

( 11 ) Maternity leave may be combined with any other kind of leave but any leave applied for m continuati'-in of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he liad accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respect of the employee where his services arc terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fiirnish to the Bank, the 
tiddress at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( 1 ) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(li) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Nojoimng time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer of employee when his posting is of temporary nature, irrespec- 
m c of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER-Vn 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2 The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of service in any other way except by way of punishment after completion of 10 years of service 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent onl> 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 months’ pay 

Provided that where an officer or employee has completed more than 3t) years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month 's pay for each completed year of service beyond 30 
years 

Provided further that m respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule 111 and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and m no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may. from time to time, issue such instructions or directions as he may consider necessary for 
giving effect to, or carrying out the provisions of these Regulations 

(2) The Government of India may after corisultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to am of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed sliall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 

(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place 

Date 

1 . .do hereby declare that 1 will faithfully, truly and to the best of im skill and 

ability e.\cculc and peiform the duties required ofme as officer or employee of the . Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person bas ing any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 

[ See Regulation 5 (4)1 

Declaration to be obtained from every officer or employee on first appointment 
1, Shri/Smt/Kum . . . . s/o,w/o.d/o . declare 

as under 

( 1 ) That 1 am unmamed/a widowcrfwidow. 

(ii) That I am married and have only one spouse living. 

(Ill) Tliat I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified 
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2 .1 solemnly affirm that the above declaration is true and I understand (hat in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed from service 


Date 


Signature 

SCHEDULE m 
FormB 

Declaration of Domicile 

(See Regulation 70 ) 


Place; 

Date: 


I, the undersigned, having been appointed in the service of the .Bank hereby declare 

.(Place) in.(District) as my place of domicile. 

2 *Thc above is my place of birth 

or 

*The above is not my place ofbirth. My place of birth is.(Place) in.pistrict) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Namcinfiiil 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


•Strike out whichever is not applicable. 


D. K. MANCHANDA, Chairman 
[No ADVT/m/IV/Ex^/l 5/2000] 
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